Women'’s Access to Justice Training: Module 1.1: Introduction and Rule of Law Principles
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Module 1.1: Introduction and Rule of Law Principles
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Purpose of Session: To introduce participants to the interactive, participatory training method and the rule

of law principles.
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Outcomes, Skills and Methodologies
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Outcomes:

qroSqps

As a result of this session participants will be able to:
e Interact with greater ease with fellow
participants.
e List the group rules of the training.
e Define rule of law.
e List the 13 rule of law principles.
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Skills:
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In this session participants will practice the following
skills:

e Communication

e  Group collaboration
e Sharing knowledge
e Analyzing
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Methodologies:

co€lopieasspdiosdypu

In this session participants will practice the following
training methodologies:

e Each one-teach one

e Brainstorming

e Small group discussion
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Rule of Law Principles

ooepipueaBdiee; ggp:
Rule of Law Principles: oocp:eoes@:@:eq: Q9P:
. Supremacy of the Law o poe320p5 3209¢32035(o[gE:s
. Equality o o§onp3qedat:
. Accountability o 0056dgC:
. Procedural and legal transparency o pO0dpsb:adepst poesadlep
o Fairness gc?m&@&no%?]@&
o Separation of Powers °  OOEPQO0Q
. Judicial Independence o smaneofgts
. Legal certainty o ooepsBgtogiapt agoduded[et:
. Non-arbitrariness ¢ PUG3GEEEPEYPYE[E:
. Human Rights o 2005c805g mE:Bgt:
o Non-discrimination . cx@sog@s@cqqu:
. Participation in decision-making o 3[grre00dedgedgts
. Access to Justice o 30qodqodqepopt sagpicloESC[gt:
o ODEpPIgOg CLAHCREIGE:
Preparation
[g8eEd
Materials: 208e0on0boy ogabiqp
For this session you will need: 0)3289205320305 2082005 6320050 FepyP:d
o Whiteboard/flip chart and markers c@so&élcSéop_Su

e Pencils/paper for groups

e Name Tags

e Camera for photos

e Tape

e 13 Rule of Law Principles pre-written on
flipchart paper
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Handouts:

GogoOgodEp:

In this session, participants will use:
e 1.1.1: Written permission slip for use of
photos
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FILLING THE TRAINING FORMS

(5 mins)

a08on§ieen8apiadlepdgt:

(9 856)

Put the Camera Permission Handout 1.1.1 into clear bags distributed to the participants. Inform the

participants about using the camera in the training. (Show participants Handout 1.1.1). Ask participants to
read Handout 1.1.1 and sign if they agree to use of their photo during the training. Tell participants that
photos are used to help trainers learn the participants’ names.
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WELCOME AND OPEN SESSION (15 mins)
Pi3[eS:5S =ogSasbend (0g 856)

Introduce the facilitators. Emphasize the interactive nature of the methodology used in this Training. Give
all necessary announcements and review the agenda for the entire workshop. Discuss other announcements
and concerns.
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Review the purpose and outcomes for this module. (Outcomes should be pre-written on flipchart paper
before the start of training.)
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ooo:é]u

ACTIVITY 1: FOCUSER — INTRODUCTIONS (25 mins)
o@bep:q © - Focuser - 8o5e005(gCsqp: (g 856)

Purpose of Activity: This activity will introduce participants to a different style of teaching using interactive
methodology.
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Methodology: Each one-teach one

ao€lopieapspSiosd - 00880 0ogp:ondBia’ collogpieugls

Materials: None

208e00050p 0gRSigps - o§dl

Handout(s): None

Gogengod(gp?) - o§ol

Instructions

co:pp8qi05qps
e Tell participants that they will be using a different style of teaching using interactive activities.
o copBeom aolfoPispdiosdlgdoopd :[gScpSontlopisodiosdod 30dgepdlgdeloyps 20Cank:
op1 comegPEns Glgplgeosdln
e Tell participants that they are going to get to know each other. Ask them to put their full names on
their nametags and if they use a shorter name to add it or underline it. (2 mins)
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e Ask participants to stand up and walk around the room and introduce themselves to at least 4
people, one at a time. They should not take notes but try to remember what they are told. They
should ask the following questions of each other and be prepared to introduce one person after the
activity: (8 mins)
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o What is your name?

o §00p5 ouSc8eslClaocd

o What is your job?

o 92350060p6docSH

o What do you like to do in your free time?
o 3700086 900pdeom [Fddoocd

e Ask participants to sit down and begin introductions.

o 208on&sonioogpiza: o3EPE(G: 8o5e00d58320D 00nESE:A

e Ask one person to stand and tell the group about one participant they met and share the 3 things
they learned. This participant then introduces someone different. They cannot repeat and introduce
someone already introduced.
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e Continue until all participants have been introduced. (10 mins)

o 208on&sonoogpEiads 8058005(Gro0pdsedd S00HLE5REEEN (0o 356)

Notes to facilitators

It is very important that the participants do not take notes during this activity. Taking notes may prevent
participants from listening and engaging with each other. Facilitators must make sure that ALL participants
are introduced.
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ACTIVITY 2: EXPECTATION SPECTRUM (5 mins)

p5ep:g J - eqPosiqqed eeplod (9 856)

Purpose of Activity: For participants to consider and share their expectations for the training with each
other.
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Methodology: Brainstorming
collopieepspdiosd - [Hootloisocogicomige

Materials: Flipchart paper/markers/post-it notes/The spectrum

208eoonSopugadigps - ogod[g|fodqpa woomemutyps 0305

Handout(s): None

GoGoagad(gp2) - o§ch

Instructions
eaflopraodap:

e Ask participants to individually think about their expectations for the next 4 days of training we are
about to begin. Ask what they expect to learn or gain from the training.

o 20€on§ion oonsgezI: LORMEIER) (G) qEdoMEMSe 8803 pdaopdmaepypia? egbesoons
200003 opsonieod 2080w epboopdmaepypiad 0Curgs adeupdd gfgs eqPcotoosds vrsw:dh

e Provide participants with 2-3 post-it notes and ask them to write down one expectation per post-it.
Invite them to write their initials on the back of the post-it.

o 208on&son1 200xqps0? post-it notes (J-p) peoxdl 0365005 8803 ©5:02:609:6020000:000) GyPeS:
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0005600503a8:002:6§ &[gpdl

e The facilitator will introduce the expectation spectrum, which they will have developed before the
session. The spectrum will be on large flipchart paper and there will be one line running horizontally
across the paper. The line will have 5 points labelled- 0%, 25%, 50%, 75% and 100%- equally
spaced out.
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e The facilitator will invite the participants to stick their own expectation onto the spectrum in the place
that reflects how they feel their expectation has been met.
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Notes to facilitators

208onssddgqp:3acg0d 9odeyp:

Most participants will place their expectation between 0-25% during this activity. Encourage participants
during the training to revisit the spectrum and more their expectations along the spectrum. Encourage
participants to read others expectations too.

oJog0gpigopE 20€onopioonzagPipm GE:0dEN GePesiqodea:00:a0p) post-it note gpsod o & g
[o3203EG[3Ac866b1 (g)qodomanondiomavoengpod ofeqbesigodesploda’d [gSam(oadlm
Gﬁ«?& 880fkail eqpesiqodapiopodigtadet safpiopapiei eqpebiqodapiofooph: ecbloipbab oodogd:
olil




Women'’s Access to Justice Training: Module 1.1: Introduction and Rule of Law Principles
sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0.0) - 805e005[gE: $€ ooepipueadiiegeaacigdpyp:

The facilitator should also review the spectrum throughout the training to ensure that participants’
expectations are being met. If an expectation is unrealistic or not an objective of the training the facilitator
can address this with the whole group to ensure objectives and expectations are aligned.
208on&esp5gqpioncopd: c0€on§iomaomengpod egbesigodesplodqpa?  [giopdadiandeses o3
20[Gs 00C0n§001 o0sgpsel GePeSigoSgP:ades Googpapteemnadepdi samnudgegbesigdgpion
c00deogeaydlon 9300r0d co€on§igbesigdsEadndBy edlon colanss spbiggpion Begbesiqodad
00800520t oG apSofiaoBsE obediaod o3odaSydal coompen cafcddorgSy

At the end of the training the facilitator must revisit the spectrum with the whole group and discuss if
expectations were met.

208on§esoddggpion 20€onsGadiognioopdmedl egbosiqodeptodo’ colondion comgpisCaacy [g§
c0pbad:0068 c33208: eqbosiqp: AB3aed) cagiegeadodloiqepd

ACTIVITY 3: GROUP RULES (10 mins)

g54p © - SpOeopSiqiap: (00 88)

Purpose of Activity: To create a set of rules that will allow for mutual respect and learning during the
training.

og5piqell opdgeied - aoboogid$ancgl: walgheod crpronaobupibabst mafdiepd ecomwngqeoah
0pd:qeqp: 20050a5(gE

Methodology: Brainstorming
w&@:zeqz§éso§8 - @poﬁ@ooeogseooo@&n

Materials: Flipchart paper/markers/tape

20€econnbmogpdiyp: - 0ogod(g|[o3gps woomeaolyps 0305

Handouts: None

GoGEgedEP: - 0§l

Instructions

eRflopsqodap:

Tell participants that to have a successful training there needs to be a set of rules that everyone

agrees to follow.

o eangEeomn 208o§:000008{gdelpodq§eacynd cofonsiopdigdiqps conoonigs c83adelopts

038m$:o1?|an=qpssgos G@)@Go:é]n

e Ask participants what rules are necessary to ensure everyone’s participation and enjoyment of the

session.

. 0389$:§|$390g8: wSm&ale:qpssn:C\?: eqﬁa&go (3]08099:@@:%&# eéwéoéseﬂés oésm&:

qp2 0332600055

e Brainstorm with participants possible rules by first encouraging multiple responses and then writing

them on a flip chart.

. o§c§398$89é oé:qésoé:m&qp:o% oa&oo%owo:mqpssaos oézm:%&élu oa&oo&og 200320

elgpedaonoopd 208onsiopbigigpio’d oogedlgBiediogt geqgoon:dl

e Then discuss the options suggested, reach a broad consensus of what rules seem most appropriate,

and write them on flip-chart paper.

10



Women'’s Access to Justice Training: Module 1.1: Introduction and Rule of Law Principles

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0.0) - 805e005[gE: $€ ooepipueadiiegeaacigdpyp:

. sgqp:oaeooooreoaé oéseﬂésoézm&:@ﬁeoeﬁ GQ:G%:(EQP:E[(\?S%&(S]H

e Post the flip-chart paper in the room to be displayed for the remainder of the training.

o Beqpooni0on:0pd 20Cosiopbigdiengrda? :208:60008mdesepopt dam:E:dl adeomn GE:s

03 §905002:000) 20Ea§:0pdindigpiad o§o0ConsiqSqpiopt [§$opSm200568E0pS [gdilaopd

. . mins
ACTIVITY 4: WHAT IS THE RULE OF LAW? (30 mins)

0Qdep:q G - ooepipueadBieqiadoopden 32000555 (po 856)

Purpose of Activity: To reach a common definition of rule of law.

cq5epaqell gpSgudqIod - coepipuesdidiae; UpeaN oMqdEl 38PSEEEBq05AB qdas [gEdlooRd

Methodology: Small group discussion and gallery walk
ao€greapspSiosd - p6pcuSgEeagiagigts $& cppdoopdlonpdggts

Materials: Flipchart paper/markers/tape, the 13 rule of law principles pre-written on flipchart paper

20€eaonnbmogpSigps - 0ogod[g|[o3qpa wromemotypr 03051 engodlgodied oz eezam: coa0Rd
ooepspuesdidicapopdiqd: 0p god

Handouts: None

Gogegedgp: - 0§l

Instructions
eaflopraodap:
e Ask participants to brainstorm what is different between rules and laws?
o opbegdiopdindisC possel oxfgrgieda? coConson axigpiadee:l
¢ Divide participants into five (5) small groups.
o 20C0n§s0n1 000IgP80E 20FG:E §) 9§ & cosdll
e Give each group a piece of flip chart paper and markers.
o 0063 8320t 0ogd[g|[03e0nBgrSB8sE woomemulyp: cosdl
e Ask each group to discuss and create a definition of rule of law.
o 333 0063 B0 0oepipuEsdidicas UpGaND COIEGOE :28VSHD GagiIeEPE:Cl
e Tell groups to write their definition on the flipchart paper and post it on the wall. (10 mins)
o GC:ioeagiegioon:000d 2280005eEaldqdad oogodgiieilogl qeqdtil: $§edlog mdoondt:
Al (oo 85d)
e Once groups have finished, ask participants to walk around the room and read all the definitions. (5
mins)
o 33 gpiaanicd: pdeeone[G:a0pdaadl oofgprongp: GaEoD00:00pd 298¢P0SEE BBgEdgPn? ks
038z ppeopSiogodqde:d (g 856)

Closing Activity (15 mins)
32805096ep2q (of) 856)
Ask participants the following questions:
208on§i0pi1000iq2302 63NHAGEgSigps Gesdll
e What words or principles did all the definitions share? (Co-facilitator should write them on the
whiteboard)

11
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38005¢Ca3qodqpiamindion epdaBeomn oppBaopdoomindigp: (a3) opbigpigpiod saaddy
conz005p0s  (o08onSsopiomgps Glgrlgaonaopd saepgpiod co€ondispdigmanye 20Epsiediogt
opeeeosd)
Are there some words or principles not included in all the definitions that you think are important
and would like to include on our list? (Co-facilitator should add these words to the whiteboard)
co8on§sapiomsqps 6[gr[gognoopd Feepypiadogt 0y$e5$30R0 SaeqEtleon 0og|oomadigp: §
GoosClaocsn (codfgodadeom omindigp: §30lon co€onSispdiysaone 0odd: coloSiadlogd
eqgeozdh)
Looking at the list, are all these words part of rule or law or are some of them a result of having
rule of law? (For example, you want to delete from the list words such as “no corruption” or “less
crime” because they are a result of rule of law.)
20808:601§ 00qCsgqp:aB(o3od[d: dBoomindigpioond ooepspuesdidieqropdiqPigpicde 00§60
38052088:qp2 [§do0eamIadeunod oeprpuesd:idieqs gtielope gfonoopd comindigp: [gdoo
Gao 83000503 e0§:080l (powd - 208§:ed0RE GeEo0pd Bosdgp: (46205 “maoyEqdlg
og08[gS:” a3eupod “epaocdgengpdkogdgts” 0a0p50303 egt: 3a0pC0g05e0adlepdt 320009
E%c?,sgaooﬁ 03326pgPsopd 0oepzpues B:dieerdatie o) saoEeocdqpiydlgtielope
0100001)

SUMMARY AND EVALUATION (10 mins)
oqYOsS ofoodlgés (00 856)
Instructions

flopsqedap:

Tape the 13 Rule of Law Principles on the wall.

ooepspoeadidicas 0pdsgqd: 0p qod0d 20Epsiedlazt mdeoidh

Tell participants that the Rule of Law Centre Project in Myanmar uses 13 principles to define rule of
law and that many of the same principles participants included in their definition are also on this
list.

[65608E2§ onepzpoesdsdieqpdoadsaopd ooepspuead:dieqnd 328¢gnudetadepopt adaaqod op
0503 200%4g[8 gEaderodelopCis coConsiomomnigp: gCada0pd opbegqigps 0pScopd: o3 0p
qodadagE doteseloypE:s elgplgev:d

They will refer to the rule of law principles in the rest of this training on SGBV; therefore, it is
important that they understand the meaning of the principles.

s§es0pd 20Cesionfgdoopd 8E3E:BEepsC oqproceiepmo[3iendg cotefionogEaopds wog
69Q:6§:90000 CDEPELGSP:B:eqEopdgDgP:0d 3adgo:eRd [gbefoypts coongsan aosgpaz:
eloplgeosdn Belope oBopdaqdigp:ci 328¢gnudgpiad $0:000068 saeeBelopE: elgrlgev:d

Ask participants to review the list and write on a piece of paper any of the principles that they do
not understand or would like to understand better.

oBalopE 20Eon§onioomegpiaan: adenqligpoozoopd ooepspuesdidieaopdiqdigpiad [gSecoam
8E: 0qCscueoopdyp: (B) 5020580005 ooeprpuesdidiegopdiqidiqp: §don Bsaepyp:a?
ogodgodedlogt eqedsdi

Tell participants not to write their name on the paper.

Bongodagodedlapl cofon§sagiomsgpsel 26p5qp:0d weqedt:dst

Collect participant responses for review in the beginning of the next session.

e,%')cﬁs'agsgoéeﬁ :raoog& OO&U)$:ORIOJO:QP:G§ o?:w&qlcﬁqp:cr‘[’) 6053l
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Rule of Law Principles
Supremacy of the Law
Equality
Accountability
Procedural and legal transparency
Fairness
Separation of Powers
Judicial Independence and impartiality
Legal certainty
Non-arbitrariness
. Human Rights
. Non-discrimination

e Nk WD

T
N = O

. Participation in decision-making

—
w

. Access to Justice
ooepipoes :dieepopSiqidigp:
(0) poes20pd 3209Ea2a30[yo[gt:
() o2%:op8qia8iae:
(p) 07085085
(6) cpBopiopbepbiadBepst pocasdbep giro{deoogfal:
(@) ooepistoy
(6) spam3eolgt:
(Q) ooepsBaCagiapt agabadad[at:
(9) poeseegapeoogPedgt:
(@) 9205c805g mE:3[gcs
(00) cpzaglancerqp:
(00) Zlepseocdedgedgts
(o)) 94qodqodqepoge sagp:cloESClgt:
(0p) ooepegog CLOBHE:E(GE:




Women'’s Access to Justice Training: Handout 1.1.1: Written Permission for Use of Camera
2adr008sqpionepigiongadEepaoodap&idegs cofonks - cogengob (0.0.0) - cleepaaadiygl comE:dlgt:s

Handout 1.1.1: Written Permission for Use of Camera

Gogogod (0.0.0) - mwep3aofygl comE:ge:

I consent/do not consent to being filmed during the course of the Women'’s Access to Justice Training Series.
I understand that each session will be filmed over the full period of the workshop and that my image may
appear in some or all of these films.

crg%eoo%oaé ﬁs’ac\i)&aeagsegsgs’;Ssaoéwﬁm%sgog& §§%§o§cxe|§80§

2060200p0k00pS 2060760pd

soBr0foopaibont e BMiioBopooreeyh ofEBiuprogt oo §8iaprogt oaicieds
Aloonepbodeopds §n:0pSaB8§oonidloosdi

I also understand and consent/do not consent to the use of these films, including my image, in public
materials created following the conclusion of the Workshop.

acpbieagiegigeadaopeaftiogt [gopbend saqpiipdopeBéepaacpapiog o§83qp:op seohiy[sl:
(038661900) 03c0pbs §0200p53538e)

2060200pA00pS 2060060R4

Signature:

Q005605 -

Date:

Qg -
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Women'’s Access to Justice Training: Module 1.2: Introduction to Concepts of Sex and Gender

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged

qp:er.;e[@p& 805@003@8:

Module 1.2: Introduction to Concepts of Sex and Gender
383509 (0. )) - BEGE:BEepsE oypruceep 2o6[gdopsogdgpizacopEs 8o5e005

Purpose of Session: To build participant understanding of the basic concepts of sex, gender, gender

stereotype, and gender socialization.

sass'aoéaﬁ qégoquS - cx%&%&o@&qmmtp:-eoq:epoqp:-Qeqsepmepsooacj;o&ze@&@&qps-eeqzep CPGOD
2384gCsa3Cep 36[gd0peogodypiod coConssoni conigPigDI0DANCoS

Outcomes, Skills and Methodologies
qeoSqprioySioniCaqpiss, co8opespspSiogdap:

e Explain the difference between sex
and gender.

e Identify the impact of gender
stereotyping and socialization.

e Explain how gender is influenced by
cultural and social norms.

e Identify how Myanmar cultural and
social norms impact gender roles.

Outcomes: qeoSqps
As a result of this session participants will be | o)3a80d000800§:0n1000:030005632005 03030
able to: 6eonCan§opdi

o 3C3C:aBepsConp:-
R eic7 S etalonl B et Rethiabtienlolcx BEITEte oY

o OPEGEEEPOREP:E0e0duRgEisCoyprecaE PRy
L wteE Bl lop Eeblopleloalopteloplol Slebleat I
Qéll

LI Do e lo AR CTTo pTISENSIQRIET Teb T STt Ao To STETaT
0p503, 9&:d:edelo3pEinBgElgaongEepd
[g$ercopeorrgstapgdooddeodaoapoopSop:
0GeEPHS:036pd0393 220 F00 eepad§E
2050365000508 E0pdI

Skills:

oeoyéqqp:

In this session participants will practice the
following skills:

e  Critical Thinking
e Discussion
e Cooperation

0)328320p0pE  c0€on§sagiomigpiaopd ezcbesdy
Al og&soqCaqps gfleoqs ccoayElogepds

o :oREoyoyRlgsecoomnfgt:
o oogiegdyts
o (:edEdlolq

Methodologies:

ao8lopreaespSiosdyp:

In this session participants will practice the
following training methodologies:

e Each one teach one

e Brainstorm

e Participatory discussion
e Drawing

e Pin the post

0)328300p0pE  c0€on§sagiomigpiaopd e3cdesdg
Al 2o&loprspbs $pds0p0gP:03 eopoylogepd

. m&é:cﬁsg@):mﬁéscﬁoac%@:eo:@&
o [BorEoIsocogiconlst:
. ﬁezeé]&é]oéeay)eagseézﬁl
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Women'’s Access to Justice Training: Module 1.2: Introduction to Concepts of Sex and Gender

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged
qpszaclopE: Sode00d[gts

Rule of Law Principles

ooepipueaBidieaaqp:

The following rule of law principles are relevant | 0)829§:0005 6822053 coepipoeadediae; opdeqdiqp:

to this session: $C06a3E 30005
v Eouit » oohiopoBqyetfacs
ally + Hreocseigells
e Non-discrimination S
e * soogdat:
e Fairness

o cpzoglmaeqEgp:
o ODEPIQODGEOOOCYE:B[GE:

e Human rights
e Access to Justice

Preparation
[g€eo
Materials: 208ec00050p ugpSigp:
For this session you will need: 0)328905320905 20E20563:005dmepgP:adcdaad
e Whiteboard/flip chart and markers Lﬂc&‘;eéu

° DefCiInition of Sex and Gender Colour . 038([)%: / oo &@|@:§§mm08qp=
cards
o  3E3E:BEpsConpi-weaep38loSeEadqod
e Post-it (blue tag) paper tape Gq’)g@j&?f’m OO g.aﬁaﬂ
e Flipchart with three colums and two . o@o Sond (SQE’PGGPS §I 089§q$moo$z)ogg“ =35
o 3038(p) dC:Jeqpoonieomengodlgods 000603
$053266pE o1 030050 (F[pespt §odegqien
o0§:) og|0B362088:(p) BE:ZeqEoonieom oged

colors of sticky note

[glo3s0008cBs0cbm066pE jou
Handouts: GoGEOgOdEP:
In this session, participants will use: o)28m0503E 20E 00§ :0m0Eonssomgpioopdesy

053 0303 32054gqdc86edi
o GOgOOEEd 0. .0 - 883E:0CpsE onprece;

e Handout 1.2.1: Sex and Gender Color
Cards

ep eepEomsyp:
. Handout 1.2.2: Further Resource Sheet . G§’J('Y3m(73(yg)mg(73 '(\38(?)83@86]’)399%3(7)%7
— Sex role, Gender role
sCoqprocepepIradionan
REVIEW SESSON ( 10 mins)
[g§copSogoodige: (o0 858)

Welcome participants back to the training. Remind participants that they finished the last session discussing
the Rule of Law principles. Identify the principles that participants did not understand and explain them. Ask
if there are any questions.

208on§seooCon§sagiomsgpiaas [edelopE: elgpeusdh [Gidoopdedanodogt ooepspueadidiaas opdids
qPe3a6{o3pEs 6eg:e5:3(0300p503 c0Eonsiopiomgpisan: secdqeoesmEaelgolgeud o ooepipoesdidiey:
0pd:qDegqpi0de co€onfeaniomigps  gnecopSo0bopdiqdigpiad egp(gei: so:copdesmngeodh safep:
cesoapeesgsigp: §oloocopds cesdEscl
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Women'’s Access to Justice Training: Module 1.2: Introduction to Concepts of Sex and Gender

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged
qpszaclopE: Sode00d[gts

OPEN SESSION (5 mins)

3gC=n8mn0d (9 859)

Review purpose and outcomes for this session.

0092080800 GrYa§gEiel §dgudqdsE qusyp:ad agplgeosdn

ACTIVITY 1: SEX, GENDER, GENDER STEREOTYPING, GENDER SOCIALIZATION (30 mins)
oqdepzq o - c8838:e88ep1 oqp-weepepsEorpr-eeqpeponepieoecSogfgla anp:- (p0 8s8)
G e

Purpose of Activity: To introduce the concepts of sex, gender, gender stereotype and gender socialization.
qep:qelipSgudqed - c3E3C:a3Cepiogpi-vesepioPs-eeaEePodaPio0e0duRglist oypi-cesep By
o6 o9€4gCsac[gdoneogqiodgpiad Bodsondcuigsi

Methodology: Brainstorming, participatory discussion.

ao€lopieapspdiosd - [Fooglodeocogieom(gln predEdoeomeagiegsal
Handouts: Handout 1.2.1: Sex and Gender Color Cards

GOGEOgOdEP: - GoGEnged 0. J.0 A8EE:BESE oprecegep cepEombyps

Material: Whiteboard/flip chart and markers, Sex and Gender Color cards, paper tape

2086000050 0gEdigp: - 2080§:/egadlg|[0%: $& eromulaps BESE:BEPSE oqpr-veqiep cepEomndi

og;“ogﬁ

Instructions
eaflopraodap:

e Tell participants that we are born as human beings in the world and place the card “human beings”
on the white board.

o 3803smindi030005 cpomigpaalgd ofelgediogl egrgricnaqpgdelopEs cofon§somooagps
32 6[plgeode “apoons” UpooRd EoM:I03 GEER:00:a0p) (BeIs osiedloa MGA80Sa

e Ask participants what kinds of questions we usually ask the mother of a newborn baby. Place the
card with "male” and “female” on the white-board explaining that a person is born as either male
or female.)

o meeiegddioopd BoCondBiean: vpbadeom ceigiiqpin? 8303 cuierp§oospdiup coCon§ionion:
qPe32 Geieosdl [§5e5005 "eomEans” "eomnesrus” 1rGEE2002:000d M8EP:ad 20EeSiedlogt
8 83cd3midi030005 “eomEaecu:” 32[gdeoo5rupbicomEs () "eomEesu:” 3agdeandcopd:
com&: ggEIlmaelopE: elgrlgev:dl

e Ask participants the following questions:

o 20C00§s0n10002qPiF: GIN0OA Geigigps Geseo:Cl

o What biological characteristics can be seen in the person born as male?

o eomEmerom[gd eyigionapyp:opt vbadeom &o coogamgpiod 6aR G8E cosSs
o What biological characteristics can be seen in the person born as female?

o eomeer:aa(yd egigsaopgPit vpdadeam &o comyamgpin? 6op §8E cospdu

e After asking the questions, read each “biological characteristic” card to the participants and ask if
the trait should be placed under “male” or “female”.
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Women'’s Access to Justice Training: Module 1.2: Introduction to Concepts of Sex and Gender

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged
qpszaclopE: Sode00d[gts

o cosghigps cosBroopdensl "o congargs” 6qEa2:002:0005 M84Pind coCon§opiomigpsad cudds
“Trait 0pesl 2005 295 Bewrod 8a” 0B epSaopdedliopes0daRE Mmbaganspbiun cuieu:dl

e Ask participants if these characteristics are changeable? (not implying after surgery)

o ojooogamgp:aopd elgpEsad§Eaonmiwy coConsiapiomsgpiaans ceseosd (§8o5qgiepd[d: elgptscd
403 0sBcg)

e And then, ask the participants the following questions:

o Besnod coConfeoniomqpsza: Ga0dilesgligpiod ceseo:dh

o What types of behaviors are masculine?

o ©pSoopbeajperoniqpioopd Gunopsdaoean SalgEaegp: [§oos 5k

o What types of behaviors are feminine?

o ©pdoopbangjpeaonigpioopd 8§:08206000 SalgEaeyps [gdo0sRds

e Next distribute the cards describing masculine traits and feminine traits among participants and ask
them to place them where appropriate under the two headings (male or female).

o 600820600 Sadypist 8520800600 BapdyPivy GqEoTI0E00pd 84PN c0Consop!
amiqpead Gof: 208eoddep 6onBd (eomEacvn a3eupod GomEesn:) GEdaRE oo
sbatiZaticat m8§8:<3]u

e Ask the following questions:

o GIN0S0leeghigpa? Gueuidl

o Are these traits changeable? (Make sure that the participants understand that these traits
are changeable. Check back with the biological traits to make sure they are understanding
the difference between sex and gender.)

o B8apdyp:oopd elgpE:d8Edlaocmn (B8apdyp:oopd 6[gpE:d8E0503 c0Con&on
aogp: goscopdeam [grodeosdn 0365005 64, meeg:egH0pd Gyiepd &ocoogarmgp:
oBcopd: Googpsnscopdesant [gopdeodBi cBEsE opielgdonpbeodel [gargniqodadcopds
088ez0E cwbeo:dh)

o Are they only inherent in women and not in men?

o  o3zaepypoopd 3a8E00dsgpiopon Geomsaepqplgdlogd: a§jroonigpiogt w§eommeep
qp2 [g6[o3dlo0c0m:

Notes to facilitators

While our gender may begin with the assignment of our sex, it doesn't end there. A person’s gender is
the complex interrelationship between three dimensions:

— Body: our body, our experience of our own body, how society genders bodies, and how others
interact with us based on our body.

— Identity: our deeply held, internal sense of self as male, female, a blend of both, or neither;
who we internally know ourselves to be.

— Expression: how we present our gender in the world and how society, culture, community, and
family perceive, interact with, and try to shape our gender. Gender expression is also related to
gender roles and how society uses those roles to try to enforce conformity to current gender
norms.

Source: https://www.genderspectrum.org/quick-links/understanding-gender/
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sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged

qp:er.;e[@p& 805@003@&

a08oofspdidqpia030 godeqp:

oypreceapapapday 8603, dicdEandlegiepdlaimbafesEenolgfEeosbropdiadesepSomssadiwandday)
apondeuNcdeiogps-eeqsp0Rd [§600p0[gEigecont (p)9zelomp: :[gSacp§eondsudesean gbeagiay
2005 0052005800550560E [§d20R0!

Qo501 08803 ciqbegn 08603 qbesgnal [gbgodeny [pjgr ap,208,320p5:00 cpaBubesn
eogoonp- ofE{gpipodapgr séeslgropqpion ayhbad.sigbograsedl saegqfGioypbod. st
800503056[pado

38opSapepddlgdelope: 03ud8Econgami 3adime 228-m00sbdEodieepurndeaman 3.6
00> codgueodeonameslgt 0§03 §lGgrud3pda3Eooneomi FacpEinaneon
38030503800:8[gEq0

00056509:584qEH 08603, 205095603, eloqps-o[gblgEiadongnedy saogtescntonigon
B [gEcp, 208, 300058 wopeoypgl  pe3290C:338:5E  SoopgPinoY$EAB cloypiydgc:s-
o[98[gC:cBq[qEd 03 [gS$9005a30001  [DFrenidog€idn  ogpr-eeqEepapodeEdadigSigtaod
OPE-0GeaPRHNmgPisE  900500esGin 328 20p5mgI05ew0d0m0 ops-eesEsp
$200500dgEdgPisC  FonimagdadodengpBeogedesant [Fpubiepag wotieredionn
Q2302 3O

qEgcBsoms - https://www.genderspectrum.org/quick-links/understanding-gender/

Instructions

¢ Next read the gender stereotyping cards to the participants and ask them which heading the

cards should be put under.
erfepaodap:

o OPreGeEPORaPiEa0e0dugEisEadEoopdmBypid colononiooigpiad vodlgeudd: epdoopd
ealE:0deam0503E consontelops ceidl

Notes to facilitators
208008505 qqp:3a0305 wodoyp:
Men

Brave, Practical = Household Leader

Decisive, Practical, Influential = the one who can lead

Rough = Fighter

Practical, Practical = the one who can manage

Short-tempered, Tough = the one who use physical strength
Women

Polite, Shy = Can control in sex

Gentle, Mild = Know to take care

Faltering, Fear = Wavering

Shy, Dependent = Can manage household chores
op:

- §9Co0pd coodeoy oqaopd = 3386000EB3:8:
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sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged
qpszaclopE: Sode00d[gts

[godoonsiconde0y, oy 1 od:8iqIEBadqdon = BieeonC8Cap
[036:008: = 030580509
[gobooms coodeoy, oy = 809§ 38800
egloo[o (0360068 = 953902002
©
oodeora86ey! 050005 = 888050382908
$:001 vodeoyadbey, = [glpeonCogpodonod
60R601 GloPrdd = 086:03Ecgud
§0500051 88302000:qI€ | = FBBopEsgandesoybiome
Instructions

eakopiaobap:

e Direct participant attention to the “masculine” and “feminine” traits and the gender stereotyping
cards.

o “Gomopdoocom” Samdst “88:8aeom” Sapodl oypeesepodep: Gooecdua[gl: BEep
on8gp: 3260 208on§somooigp: 320§B058632E [gIrpdensdi

e Using a sample, ask participants if this characteristic is “true” of all men or “true” of all women.

o 208m&05{de $05200800090300[8: BrBaRE GEooni008000d 2a8lgdgpiopd sadjEooigp:
90308 300905 9§0000s 00D 3a§|E008igPiaasndiER0d K§0EI[: GuscLsdll

e Repeat this line of questioning for both sets of cards.

o o8gpiEandimcgnd 32630l GurgSieeieosdl

e Tell participants that these ideas or beliefs are known as stereotypes.

o 0096exeS:I0PY 206036l VI[EDEINNG030005  CDEPIEROECdLPCNIGID  IEPYPHYD
[03elopE: 208on&somiomgpaza: efgplgeodh

e Ask participants to define “stereotype”.

o “pedd 93E[ginealaopd coepieo0eodun(gls” el 38¢pudod coonssaniomigpiz: Gosdl

e Ask participants “what is the danger of using stereotypes?

"oogpze206050p[gE:0B F2addggE:elopEloy ey §Ea00) 3a5epud” 0B co€on§iomoongpiamsee:di

Notes to facilitators

Stereotypes are oversimplified and often inaccurate assumptions about other people and how we expect
them to act and behave. Stereotypes often lead to unfair and discriminatory treatment.
a08ofigpdifdqpis0ge goSeqp:

00gp:6200090p(gE:qPo0pd  GdlqEdGES8E00maepapgdld: 8803 oolgpsangpisacd  eop [¢EqiE
20p0632038: veqepeodoyEan vrsogEdqps congiad 83c8dloogdi AefopE 088 ooepieaowoduy
[§E: qpo0pd ooepsgiongedeoo Flgrseondedglgpiod [gbeodEdloopd

Instructions

eafloprqodap:
¢ Next take the activities/tasks cards and ask participants:
o 03,65005 9OePiaqP:3aa[PEieaEo:000:000) 8GP:n? vplG: oCon§ronioigPEzI: GuieLIAlN
o What kind of games did they play in their childhood?
0 06sN00PEM ©DAFEAN MO:HRdIYPIR MDA
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sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged

qp:er.;e[@p& 805@003@&

o Did they receive birthday gifts in childhood?
o 208MGII0MDEM 6giG$,0MGE0E qRE:dloosI
o What chores did they do in their family whey they were young?
o 20803 cudopon&in ... 8a00:93p0RE:en ... 2005083006603 HEVEERGEOCSI
e Place the cards under the category given by participants.
o o8gp:od coonfrapiomsgps con:dCioopdesepogtaonidl
e Ask participants the following questions to begin introducing LGBT concepts related to sex and
gender:
o 88 ogproceepodst 00ades0000 LGBT 6l sacfgdsauysasogpizaciogps 805e00560:q8 68005
deesgfaqps ceso
o How do parents react if their son shows a preference for games or toys that are supposed
to be for girls?
0 GUMOIPIMNGOgPI0Rd §neroIgP: ME:000 ME:sEdgPs 30PN $620050000
209l GE:aBel Bongpion ©pbad 03 [gSaospda
o How do parents react if their daughter shows a preference for games or toys that are
supposed to be for boys?
o 85:00600sgP:00pd GUOIPIGELIGPE DER00PY MED:sRdIYPs 3gOEPINT $6200500024)
950%(35 amqp:m Qéo% o@@$oa§é:u
o What do you think is the reason for this strong reaction by parents to their children’s choice
of games and toys?
o  OBeaoIgP: DER0PY MOegPESE 005200(G: ogpion FaLdeoPE A o [g§
Qodqpe §es00p50p 208oEa0s5:
o What influence does stereotyping have on parents?

o ooepzeoa?oﬁoi@&oo qupssaeéT 038 eéooécg&:%sﬁqp: §]G§c3]oa§&5=u

Notes to facilitators

LGBT stands for lesbian, gay, bi-sexual, and transgender. A Transgender person has a gender identity
that does not match the sex they were assigned at birth.

The concept of LGBT should be introduced here so that participants begin to make the link between
gender stereotypes and discrimination introduced in later modules.

Prejudice and discrimination against members of the LGBT community are reflected in the everyday
stereotypes of members of these groups. These stereotypes persist even though they are not supported
by evidence, and they are often used to excuse unequal treatment of lesbian, gay and bisexual people.

It is important to make sure that any discussions around LGBT issues are conducted in a respectful manner.

ao8ookspdifdqpis0ge’ podeqp:

LGBT0p60003203602:005000503E0pg60pengjpoods c88opqidanaadjroms c8E50§pond:od gbeamnay
$Ec8Ee[pEsoonieamapgpiadedaopdicdEae|piaonieomans  egepdoimbageddfeom  c8Eswon
Go0n ops-eeqpsp ©pdae0dgde(opE:0BuSdEoogam§ oo

20800§:0p! 000sgPEFESHS, 65§2090E:EOEYPIAd3805800592000 TPE-GEEEPODEP:EA0YOSVRE PSS
Slepseocdad[gEiod, salogr00nEe0nded§cdeocdalg8tas LGBT uvysogodadofesepd Sodeondeu:iand

2001
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sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged
qpszaclopE: Sode00d[gts

LGBT32038:2288:0E qprancdendesiocongonadcdodens, oyElge:sE3fepieondad[gEsndasrdpotyqpsaa
6$,0De000eP:620  9odLR[REP:E0C!0eaR, §apopdl woE:d Gomooepien Yodua(gEigp: s00dCVOd
00586 ${03pE200056203260000532000:32§ Egrenedeaod[grropdi0Es00epiea0eabu(gEgpisodon

$odlgdedl 0opb§es00p51ad [gE8Eopqdapaadroods cBCopgbopaadjroons cBEsdrocdiad ey
qpPiesegeo|gpeondedgfsodegeotaondaoeomgtuntionepiaaogodunlgtigpiadelopecmaandig(m

2001

LGBT=aelopEin3gaSqpestooSocndeesgiegmepogengiqlisaig§saco ecoionic8ndsnomesgiegiod

EollomeSenceyod:dloogbe

Instructions

eaflopraobap:
e Using the “common Myanmar phrases” cards, ask participants the following questions:
o Besnad ao8onfsaronlonssoogpiean: 6am0ddewigsigpiad soodew:d

o What proverbs have you ever heard about man and woman? (You can say one or two
proverbs from the green cards to help the participants come up with them. Then stick the
proverbs to the whiteboard/flipchart. It is enough to stick around three proverbs.)

o GuNOPuBSisEuad0deepdoopdoomidgployrgcloocdi
(20€0n§s0p100:qPi00d:00603050pe0q §3:286:66pE[gE eqEa0n:600007:000H95 D005
a[gp§ Eoopdicdesnndoomidypiadambeudionsd (p) 99§00006g$c83260ka051)

o What do the proverbs reflect? (They reflect cultural and social systems.)

SR-lepplelte ploplonploplectoteptilchoientoR]l

(838omcomaptimlgbedesicacdosdiuopemgeogodeepE(gsudeooadi)

Notes to facilitators

Read the lesson plan and handouts carefully before the session so that you are thoroughly familiar with
the subject matter and proposed methodology. Participants MUST understand these concepts in order to
successfully complete the course. Prepare all necessary documents and flip charts for each activity.

Prepare the cards in different colour cards (for e.g. ‘biological characteristic’ in blue and ‘behavioural
characteristic’ in yellow for easy reference)

a0bonssSiiqpisacga goSeqp:

2088200000088 20E{oprepdssciopEimnepypisl GocongodyPid GoogPEIERREXAli ABeomn aolfo:
coiqepdzelopCimaepypis c0Copispdiosdqpin? 980968 Eepdlgddlaopdi 0Eons: 0od9ad eIt
[6€g> [B:Bre000EQad8Cafenngnd ddanupmasogpiad sn:c0pbaBfooniqSen saaedBelopEs 908 on§soni
2003230 Glgp[geosdh

ooppBeomzreapEypicloCoopd mSgp: [gEeoeusdi (puen - Rocomgamgp:a? salgreeplozd eqfd: [ge
68008g0desEadCo0pd coogamyp:od sadlegpEogt cepdin)
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eﬂozz«me@)& 805@003@8:

Differences between Sex and Gender

c8E3E:a3Cep $& oqpr-wespep [o3ps [Epegoiqedgp:

Sex

o868

Gender

(Y{PS'G

Physical, biologically defined

ﬂ&?)&e@ﬁcpl&oeosa@&p
B gBobacs

Socially constructed roles and responsibilities (e.g. division of
labour)

408203 E326000680705000:6:000859 0GP (@05607E
qp2) $omoSogaepsgp: (poed - pbsFeodElepigt:)

Determined by birth — we are
born with it

egiepd - 803E:egagni00[o]
2001

Gender rules/regulations are learned/imposed — we build them
in our own minds

oqps-eeepepopdigd:  opdiondimmiaofopoopdl  cdodsnoyé
6802Eq0pd1 0603 Bodsadidenodagsonlogooodi

Determines our bodily
functions

B3degnSa3gbonpbesaodi

Difference in dress and behavior

005e2:80800E0s ElgeesadEoopl(gnisadgls

Same throughout the world —
universal

P34, F|PE0pdi00903
o%o&)ﬁ?oo@)(ﬂoaéu

Differs between and within cultures — includes variables
identifying differences in roles, responsibilities, attitudes,
opportunities, expectations, needs and constraints
oodeoqEaqpoIaR:sg03000N - FeSi0am(@0de0mnEgp:)
omoSogepiqps  Bodesdodomigpa  Feglaacbigpa  egP
colqodgps 830q0dgps $C  0maB8:B0d0Caypiz: 66D
00056pogEeanadi e[gpEicdoncd eomsaepgpsdooogdi

Generally unchangeable

PNIalMicZat T Tle B eloow

000D

Changeable over time

:gSomcojop(géeacdelpEiadorodeon

No difference observed in
place — time — person
G5EPE300- PEON- B
o8cSeongogpdicapaneay,
§epSec[gpacd

Difference observed in place — time — person

R T
elgpEicd

Closing Activity (5 mins)
32805096epsq (§) 856)

Ask participants the following questions:

oa&m$:ogow:qp:sm: G@cﬁ&@e:g%qps Gl
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qp:er.;e[@p& 805@003@8:

What is the difference between “Sex” and “Gender"?

"eB88” & “oqpsie” Balop:d [gres0rqiodgpiod cudlgdh

How do gender stereotypes impact individuals?

OYPEeGaEEPOREP:E06050R[gEigPa00d podBiobeLNHE: 6pdad co0deapady Goosada
Gender socialization is the process by which a person acquires his/her identity as a man or a
woman. How do gender stereotypes and gender socialization impact individuals?

> opreeepapotadeoat pondBicnbeun5000d 3a§jEaondgdaopd adeupod Fadand: [gBood
o3 [goog§c3=a6607 (36050069 [§83loopdn Bogpiecesep ooapie0ecdon [§E:sE oqpieaszep
08899030005 por&BiondeuNdms edlogl wpbad cocdeepaded cospd

vV V V VYV V

ACTIVITY 2: GENDER STEROTYPING AND GENDER SOCIALIZATION (15 mins)

aQdepq | - oqpiie Gepep 0oepea0eoduaal: $E oqpiecsep cpeddogti(at: (05) 858)

Purpose of Activity: To understand the impact of gender stereotypes and socialization based on the culture
and social norms.

q6eprqeliepSquSqed - vopeoyresConaead§SonSiqpiaacgdecBE3C:adEepi oyps-vasEapoepieo
0bop[aisCapaddagtilgticizangjraondeepody [§0opadglgCsncopbaniteogs

Methodology: Drawing
aoéfopieaspdiosd - 03[e8:

Handouts: None

GOGEgOdEP: - 0§

Material: Flipchart, Marker

2086000050p 0gaSs - Eagod[g|[F @20m0ti

Instructi

el

ons

Bt

Divide the participants into seven groups. Assign the groups as follows:
Group (1) Draw the picture of a successful engineer

Group (2) Draw the picture of a successful business person

Group (3) Draw the picture of an educational officer

Group (4) Draw the picture of a judge

Group (5) Draw the picture of a parliament member

Group (6) Draw the picture of a military officer

Group (7) Draw the picture of a ward or village tract administrator
208n§i5004g0nmed (Q) 33 0063803e83005313203E:098[orrgi0dc0:Cl
23 (0) on:g§e0003EqE-00o6B:Ed03 Rl

2§ () 632E[4Ee560008:g0:6qp00c5:qC000B:0033 Al

23, (p) 0pGee|EodBcIda3 a3l

23 (G) ooepzon[o3eondBecioada3dl

2§ (§)) (g056035030502:00050063:EIG3FA

23, (6) 06005a3epzaep[03:0088:ci003 3N

3 (Q) §6mp0d$EempgppOg|beaEe|EordB:cI003aldll Gagieg:del - (00850)
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qp:er.;e[@p& 805@003@8:

e The facilitator should encourage participants to think about the culture and social norms in drawing
the picture.

o 208ons05dgonanon§ianoolon§sooigpiaaienaddogpiadeasalepogtontonsionaotondsoms
qp:ea65[gEdadesicondeogononnguodoioyEiuodempasConaaqdqSdagsiqpiaadanoomicopd
ap8:odiendGiaoqbediageamnteqadq§odndogscl

e Ask groups to tape their drawing on the wall when complete.

o 03650050063800e3000:6000OPINP0E00S:0920E 00§ :000:q3: Y gE 0000000880 Og PR

SO

Closing Activity (5 mins)

32803045epsq (§) S56)

Ask participants the following questions:
eamoddeeigSigqp:od coCon§soniomgpza: ot

» Which picture shows a man? Which picture shows a woman? Why?

> How do these pictures show gender-stereotyping, and gender-socialization?
» How do these pictures show the culture of society as it relates to gender?
> 0p5o0pddm 3a§00220[gb[G: epSo0pddm 2a§jpo0dsd [gboos5 300056(pEs5H
> 0Bdqp:oopd opieeqepodepieaoeadup[ast oypiecegep 0Ce08E¢a303 ©pdad [gooesoosodal
> opprecepepsE s00500652000 pgeenpadidad addgqpim vpdad ewdlgescospd
ACTIVITY 3: GENDER ROLES (20 mins)
oQdeprq o - opr-o GepepRRSNADEP: ( Jo 858)

Purpose of Activity: To understand how gender roles lead to gender division of labour.
0Q0epiqeigpdgudeed - oypsieeqiepEasion0Rd oypescaPeYOFeol (vEEeLE[REsd ©pdadB:
002000503 §mscopdaocomedodeogs

Methodology: Brainstorming and group work
co€lopreapspdiosd - [Bioot[oisocogieomiga 3p6e3, eeonEgodge:

Handout(s): None

GoGoOgOdYP: - o§

Materials: Flipchart with 3 columns and two sticky note colors

20€eoonabopogpdiqps - 3238 (p) 3E:3eep002:6000 oogEd(g|[o3 00odBsdmeepE | 91

Instructions

e Explain to participants that roles in a community can be divided into three major categories:
productive, reproductive, and community roles.

e Write each of these roles at the top of a large white paper and draw a column. For each category,
give participants a definition and help them to come up with examples for each. When coming up
with such examples, ask the participants to give examples based upon their actual experiences in
the community.

e Ask participants to think about the activities that women/girls perform and the activities that
men/boys perform in daily life in Myanmar.
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eaflopraodap:

o 20€on§omiqpiam:  (We3ad 20053 E:RE  IesinagPid  3p6923:038Eel0FpE3g (gl
(0005005g (0€egquopdeacpd) §reondjgSyig (0Ceguqeamnmanpd (33,) 08:euiapd3acRs) $¢
QOgPERGEzI0S ML)

o Bm:afionap 0degtidam: ogy|glodgododedogEaomd eapgol AB3p0podegEiBaaognd
co8on§somigpeaan: 328GludgCalgpdondodaug puwgpiqfroneogappdeuidicdaladopioniep
g€apguodosioyEogonmnudeny §eeomeespypiedogtanegddovegpindcuseodli

Notes to facilitators

Productive Reproductive Community

ofegqeom 32090 | oegugeomn 2098 | apg :293E:3008: (qgp saaep)
(03.)  opboodeodq | (}))  Beoiqood

20pd 32006 2090
Planting crops Child bearing Supporting Roles Leading Roles
.. ”Goo: Gyregts 68:qeo0 eSioncpyp: Bieson8qeom
GOZD(‘ISOOSS§ sgo$mq}qp:
3o5Qgc: (e0oSeomnEyp?)
(aodSeom
Eqps)

Animal husbandry Child rearing Go to social activities and help in | Community

oot oeoE 03 cooking and help to accommodate. | leader
Eﬁgescoigog:egse ameepisnesEqpioptqodlgord[gts C\%]s;gasaogés
0§ egpodfge: agpr GepoS[ES: | esepoBEabiqpiBef | GICIes

GOS@SS

Gardening Caring for the sick Oratory

poptff cpbesd: §ooof{gbopep: oSS
a2 [gpeontespad feplge:
[8&:

Produce goods | Food preparation

andservices 320EFIGO00D
[gEeoCfag:

opdopbstofescmty

QP2 00dpO[gEs

Instructions

eflopsqedap:

Distribute blue and pink post-its. Blue to represent men and pink to represent women.
o peeptsoSieaploiendond (post-its) gpiadeocuidisajpeepEapd sadjooigpszan: o3uden:
QI8 oSseepEaopdeagjpoodgpiam: o3uSendgood

e Make sure each participant receives at least 5 of each colour.
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o 208on&soniomondeoncdqtBenspdiadimceplondeaplaiged (a3uundd) o 98 cLndde§ elopt:
coogpeod

e Invite participants to put blue post-its under the column performed by men and the pink post-its
under the column for women. (15 minutes)

o o08on§iopioonsgpisan:  3a[PeepERedmbypin?  3a§jEaoigPindeecntaod  edlEa8odenond:
0305633005038 b6 0:3 Bodedl il B sa[gEosieepEaiendmbyp:ad 3adjEoodigpiapdesontoopd
63 3050000§:030563200503EMbe0:3 Bodedl oz (og) 850)

Closing Activity (5 mins)
32805095epsq (§ 856)
Ask participants the following questions:
ao8on§sapiomsgpamiesmoddeesgSigpieesdi
> Where do you see most of the post-it's for men?
32§|po00sgP:32030503005mb (post-it's) gpzodanuSeseperaagpiadiqpigecocdi
Where do you see most of the post-it's for women?
§|p008gP:32030503005006 (post-it's)qpiod ooudeseperzagpadiqpgapocdi
What does this tell us about the factors that influence a person’s role in their community?
o326 20p50p, 93293 E:3208:03oRodEUNGSEIZIRSNANORE:d:q 003 Ecosoopdaacgd
:6jopEqEsEundoondejomadelgpelgesdloocdi

How would you characterize the amount of labour done by men? Done by women?

vV V V VYV V

v

> 3a§jrooniqps/3a§poodigpieobeecn(BielgpadeomapdsmiowmanadonudadagilyEoomgamesd

o0&l

Notes to facilitators

Summarise the session by explaining that this exercise illustrates the gender division of labour between
male and female. Be sure to note how this exercise highlights women'’s triple role in a community.

To help participants to understand the triple role more clearly, draw on a participant that is a mother to
describe a normal day in her life and ask for the other participants to identify if the activities in her day
are productive, reproductive or community work. For comparison, ask a father in the group to describe
his normal day and identify the differences between his days and the mother’s day and the work they do.

a08okpbigqp: 30305 goSeqp:

oJecooyCed:0000 cumnoipistoSiclogp: aypi-eesiep 320p0 360gn3 descEgoosopE: gEdgom 328
:0053: 2OYRO0 o) ecpoyCesioopdapg 303E:3208:038 3a§poodigpiel 0060 IeSi0n
(@05e0m¢E) 03 3005c83r00i60s00056[03pE: GoogPEoSax:dl

co€on§iopiooigps triple role (3a§jraodigpiciznofioncn o) sa6[opEiddgticutign socvpdeogd
208on§eonqpicde 80€0dB:03 Bobedlom cpush oodesomdesapdeamtyndgpd  aoodesdelpsd
codli 0365005 20Eon§:anI00gP0R 0pemROeEoEgdqPE: 08egaer30R5I 0CegEaEINZNE
a300p0d  0gu3zRd Bo[gE Ffgrieodh §:0rd 09:000(03p0g5820305 0EMELBE veladBid
8odedl[d:  opeiondesomdesapbeamniydypd aoodesdelpadeof: opclionbegomst Bofqpicl
006650200361 AP[PegIodgP03 cudorcdeod
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Women'’s Triple Role

A triple role refers to the multiple burdens that occur when women work longer and more fragmented
days than men, as they are usually involved in three different gender roles: productive work (production
of goods and services for consumption by the household or for income), reproductive work (bearing and
rearing children, domestic work and maintenance of the household) and community work (provision and
maintenance of resources and services used by everyone: water supply, health care, education,
leadership). Men tend to be more involved in community and productive work.

B§poodiqpisi oo

oS 20:§pado0pben  2a§jpoodigpiaopbeopBaond oyp-veqep  eSinPadeort  dofuod
200565600pd3203056[oPE  I§roigpiod  omcogpdopies qEddCigpigd 2o cpbeemnamn
6000324 [gdedlconaopd omo§ogrep:0§c00508BigpindapdpR§ioopdn ofegaeamennyd (33,) mr§andd
c06eonmpd  (3360paddomigp: 0226000058305 3B wupodolegafgseecged  mSepdstod
68008qgp: 0pabrd[gEs) 0Ceguqeameand (03,) dB5:a86:eenEeqpadeeommnpd (Mmev: egigdet:
$E[3gCeeonagpaifgl B6qcBg $C FB0ea0nCa:0B85:864g8:) & 38 m00p5i30pd (po3Esmn
addgjoopd 2aqCiealgbypisCosesontagpiam: BopeulgtisCads:odsgta cqeuieofgls ayfiwasieant
GgPAdGI VNG GIC:ee0EG N FEoigPE0Rd CPEFd 200:s¢ olaggfeomn qpbediogt dejdlod
60§ oodi

Facilitators should add the following points if they have not been identified during the discussion

The women's roles are interior and private while men’s roles are external and visible/public. The women'’s
roles are not very remunerative in terms of money, respect, power whereas those of men are highly
appreciated as they fall within the productive category. Men’s responsibilities are associated with economic
and social capacity and with protected rights making it possible for them to exert power over women.
Women'’s responsibilities are associated with minor rights, which leads to social and economic dependence
and subordination compared to men.

ao8on§ioomigpicagiegiepog  od3eSimagpind  gpegesdooodfglielgep8am  o€onfspSigqpie
6320033kagi054p:08 edS:00piaepSigboopd

2poodsqpscl 305:00myPsoopd B:aofgde) 3209E:3C:0q100001 00decH0RCe I|Eoonigpieh Soek:
oapen 33(gE3E ) [§E29900E00080005 /a8 EloRpdgbenapdi 3a§jEo0dsgp:el aeSionap vegelogs
206 §eo000GEOEIE 3PN H022gEqpgEerdgiofeon safgpiondundonte Fagjraoigpoopd
00050069 36903E do€dlon [4EgEwasen: 220332005[g[gE:de00p5m Sagjroonsgpicl onoSgpiwd Bigs ogp
$¢ cpaeeadlep gbiqpdbs 003CGY Qs F§ro0digpizacdiogt smnamaaadgdtengs [46§Ca[g sacon:
2000603982009 070000026 N3EGEgPiSE 200583001 Fa§o0Bigpieh 0008gPiD CYYGE;
$C Binieqpadlep 889sC mndjpoonigpisC vpPlogpdagIE GE:03 683005 §63kg CL5EEMN5H[§dGO3 Bsoopd
20p) 2a66p0lasndidkean sagsneqigpiss 200y ©6e3E005

SUMMARY AND EVALUATION (10 mins)

aoPrqIdpEaproodfal: (00 836)

Ask participants the following questions:

03800%01?|oa):q_p:m:emcﬁé]0@:@$:qp:o§@9:6]n

30



Women'’s Access to Justice Training: Module 1.2: Introduction to Concepts of Sex and Gender

sadro08sqpionepigiongadEepaoodapsidegs cofonks - 328320 (0. )) - ABERE:PEPsE oqprocpepeacgd vpsoged

YV V V V

Y

qp:er.;e[@p& 805@003@&

Why is it important to understand the basic concepts of sex and gender?
c885E oqpre o3l 3a6[gdo0eomoepigPiod $2:0p5a3aSs 3000delopE FeqEo3o0s5
How do Myanmar cultural and social norms impact gender?
[g§er00deoqsgecnpadids craeqepa0cdeadaodepiaopd mypreessepaaclopEisaspypisaedopd
a3o0056epady §esoospd:
At the beginning of this session, we reviewed the rule of law principles.
009208320561 320038 ooepipLe3BdieqEopdiqdigpio? [gegicosch
o How would you describe the link between rule of law and the concepts we have discussed
in this session?
o 9382005098 RPN EPLESP::eHC 3a6[gdo0GIMEPIgPiERloH S00d
00g gpiadeedlgal
What rule of law principles do you think are related to sex, gender, and gender stereotyping?
o ©p5a0pd ooepzpoesddieaeopdiqpiqpioopd c38I opiuss opreseep ooepiEaoecduRigEs
qP20R¢ §o5e00568es205201
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Handout 1.2.1: Sex and gender role color cards

Gocongad (0. J.0) - c3EE:0Eep $& ogps-o mvafioncn

Sex (c8€)
(Blue - safpeepE)

(©3p?) ©)
copbeg 202:336
¢odaBodags §E000:3[8(gCs
(Male) (Female)
Adam'’s apple Ovary
Beard Breast Enlargement
Gender (oqp:-wesepaalgt)
(Yellow-320leep€)
(03P (©)
dafaops 280205
[goBaonooph e
00560309 80500905
[p362006: elo3p030005
offo3pSemmonnq oofeoypoSbog
p8:8:q1C805§ oomgPgPgRd
edloofode G0Rc0
s go8008
(Male) 86y
Brave 38am0%iq
Concise (Female)
Practical Obedience
Not Gentle Gentle
Reliable Sensitive
Influential Easy to get frightened

Big Frustration
Not easy to get frightened

Polite
Talkative & Curious
Indecisive
Shy
Degrade oneself/ lower oneself
Dependent

Gender Stereotyping

(oqpe-weqeep ooepiaoogodapfgls) (Pink - ofieept)

(o3p2)
ghomopiibay
RoAcdeBoy

(©)
c88805q)6cB:8Eap

> qapSeds:
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Diee0nE8Con
8888[gBic08am
8505385
B66000EHs8s
(Male)

One who can use the body strength
One who is prone to attack others
Leadable person
One with strong sexual desire
Manageable person
Head of the family

[geeentegpodonddon
036:03E0g0dap
F36038:08E 58500
652050305
333,99
(Female)
One who can control the sexual desire
Virgin
One who knows how to take care of others
Changeable and emotional person

One who is mastered at doing household job

Follower
Weak person

Gender Socialization

(oqps-o eqpep cpgonogagdats)
(Red - so8eepé)

ononspdigp:
(op2)
comafand
62050500
(©)
c0elinéiged
egeaept:
ogoSepSiof
Games
(Male)
Football
Shoot the gun
(Female)
Cooking
Selling
Toke-si-Hote (Myanmar traditional game)
egiegrondeeneoyt:
(oxp2)
GO0
600505
O3 GEOLNY
(©)

g
8:3eqplogpd:
320093500:
Giving the Birthday Present
(Male)

Football
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Gun
Car, Airplane
(Female)

Doll
Cooking utensil
Dresses/ clothes

(oxp2)
Ber0p0le
oo
206080205
oo&g:

©)

eoghgod
008 €05
cousgreony:
336oot:
8532005
(Male)

Carry Heavy products
Help Father
Climb the tree
Cutting the Firewood
(Female)
Wash the clothes
Cook the rice and curries
Prepare meals
Make the bed
Household jobs

conoips 88:003580050005600 comidyp:
(Green - :28&:eepE)

qP:03:000:6000 00 G 903000 andeuid
8808 g0t vo0gm:5E

> oon0Booe€oodadorep:
Gonofp: 6enlss 880 Sies

> 8:03eq sopSoim§aot:

> conoipieond: cendwondeoond

> 8$:ocooo& o$:o$ m8g§o$
Go056a00502:00: CPulion:
06000500t CRCEN:
ajeoypSefpSieomnengd afrculazrean woo:
©o:03 eogfopd
:Gojesnode 320567 qdeps
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Handout 1.2.2: Further Resources Sheet Sex role, Gender role

Gogongod (. J. J) - c88BE:aB8ep moofionami ogpi-v 2efionap

Role

A role is a pattern of personal behavior. It is shaped by the status and position of that person in a community
and is influenced by one's own opinion and other people's expectations of the role. It is hence culturally,
economically and socially determined. Gender roles for men and women fall under the general categories of
‘masculinity” and ‘femininity’.
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Sex Roles refer to an occupation or biological function for which a necessary qualification is to belong to one
particular sex category. For example, pregnancy is a female sex role because only members of the female
sex may bear children.
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Gender Roles

Gender roles are what men and women are expected to do and how they are expected to behave towards
each other. Gender roles are not biologically determined but are learned behaviors in a given
society/community or other special group, that condition which activities, tasks and responsibilities are
perceived as for women and for men.

They are different across communities and across the world. They change over time in response to changing
circumstances (e.g. during wars, when women take on more leadership roles) and changing ideas about
what are acceptable or unacceptable roles and behaviors. They are affected by age, class, race, ethnicity,
religion and by the geographical, economic and political environment and circumstances, including
development efforts.

Both men and women play multiple roles in society. The gender roles of women in most societies can be
identified as reproductive, productive and community management roles, while men are often categorized
as either productive or community political roles. Most men are able to focus on a particular productive role
and play their multiple roles sequentially. Most women, in contrast to most men, must play their roles
simultaneously and balance competing claims on time from each of them.

OpP:-0seEep 3398:00aPyp: . o )
OPE-0GeEep 209$:00maP:ad0p0w 3a§jEoTngPieE 3§Ea0digPaan: 9503 [grdaepbur eghrti coeod
00020000 36pgp: $& 9903 3ogiqiCs d3[gpsondedesadaepbuy egbruticofecdood qpiad 83cd

37



Women'’s Access to Justice Training: Handout 1.2.2: Further Resources Sheet Sex role, Gender role

3adj:008:qpionepigiongadEepaoodap&deqs ofonss - cogengad (0. ). J) - A8E8C:aEepaaadionani oqpi-eseasionan

2001 ogps-eeqEep 3298:00mgP:od Bocusmaq 2080:3o[§0d6e00pd ©uPddI 0p 338, 320pD:/ WE3BE:
88 (03,) sofgpseonn 980§, 300 codesep ep 0E§ood [grortlodes 03E@uE [§baopdn vpda0dd
AQ5epraqPs 020§0p05Ga0EHYP: $C omoSogaepigP:aopd 3a§Eo0ds gp: $C Sa§jEoonigpPiEacRed B
oo€[gEunsoomn Besepaopd dBSielopE: oydeodeuioogdi w03, 205 v 228 2opbindend: $& 00d
kiRt Rlopegssadogoopdn  wotio3,00p5  @agSomco  [oplgEamnaopdstany  elgpicdanean
26[g365qP:(p0wd.. 00od[gdydS sadEoodiyp: GalCieeontemasinapPind 00SuIc0d:ieenCES)
$¢ V503 qeon (33,) NHdAS eqeEo Sy EIEOIPqPEsEudndg elgpEicdeseon
cogeslopeogypszm: 0 [g8qC: o[gpEicdlogoopdi woliod s § [GroBionodesmn[on: apdesonleqp:
3003208 32000530001 cponsionn pguder 03E:qE:agdoopdal $¢ vcodelgmeesaaconn Bxieqest

8E¢eqeadlep 320805300815 Ea0[gaesqpion 3a03Eo00degpodeoopdi

§jpoonsgpreSandjpoodiqp: $6q0000:0005 v 33 3:0pSipE MesinaPEodeodgPIgP:d qupcoH]
20001 0,358, 320p5:60056005gPigP:0RE 2oGEo0SPIGN TPE-LGEEEP ORI GOOIOIOGEOEEINI
oCegq§eomn(ad,) op§opcdandeam $C¢ qogPoREBoes 3qeom =0es: coapypa(gd FepuecdopcdEE(S:
§jpoosgpiel 2efnmgPide 200m[g¢ ofegafeon (93, )0psceodapbeom B eurdd qbepogt:s
8E¢6qp3205:00maPEgd 32008:00:0005¢05 F[gr:ecrGe 6500580050330 E005 SN oS GoHYP:
qP0d upeoa0di :§jroiqpisEandlepsBlgdagod Fa§raodimagpipaod wad el qpgpicpea pek:
agpa? godgEicondcts qupqoopd s3gE 08Bt dBiel cBaopdeaqpdaagSigpisa: sofdonee ¢Sos

§mS [go0g:e0tq00001

Division of Labour

The division of labour relates to the different tasks and responsibilities undertaken by either women or men.
The allocation of activities based on sex is learned and clearly understood by all members of a given
community/society. The analysis of the division of labour between men and women is crucial because it
defines their economic opportunities, constraints and incentives. It determines how they allocate labour time
for economically productive activities and their different capacity, flexibility and mobility to respond to

economic incentives. There is division of labour in productive, reproductive and community roles.
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Productive Roles

Productive activities are carried out by both women and men in order to produce goods and services, either
for sale for income, for exchange, or to meet the subsistence needs of the family or household. For example,
in agriculture, productive activities include planting, animal husbandry and gardening. They refer to farmers
themselves or to other people as employees. The income from productive work is usually counted in the

national statistics and the roles are visible.
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Reproductive Roles

Reproductive roles are the activities needed to ensure the reproduction and maintenance of society's labour
force. They include child bearing, child rearing and care for family members such as children, older people,
the sick and workers; e.g. food preparation, water and fuel collection, housekeeping and family health roles.
These roles are usually unpaid and are very often excluded from national employment and income statistics
because they are viewed as non-economic activities. They are usually carried out by women.
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Community Roles

Community roles are activities undertaken at the community level as an extension of reproductive roles to
ensure the provision and maintenance of scarce resources of collective consumption, such as water, health
care and education. Both men and women engage in community activities.
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Community Management Roles

Community management roles are the collective organization of social events and services, e.g. ceremonies
and celebrations, road and dam construction and maintenance. These roles are seldom considered in
economic analysis of communities. They involve considerable volunteer and unpaid work in ‘free’ time and
are important for the cultural development of communities. Both men and women engage in community
management roles.
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Community Politics Roles

Community politics roles are activities undertaken at the community level and organised at the formal
political level, often within the framework of national politics. These roles are usually undertaken by men
and may be paid directly or result in increased power and status.
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Women'’s Triple Role

A triple role refers to the multiple burdens that occur when women work longer and more fragmented days
than men, as they are usually involved in three different gender roles: productive work (production of goods
and services for consumption by the household or for income), reproductive work (bearing and rearing
children, domestic work and maintenance of the household) and community work (provision and
maintenance of resources and services used by everyone: water supply, health care, education, leadership).
Men tend to be more involved in community and productive work.
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Module 1.3: Inequality and Discrimination

282005 (0.) - n§i09800 o858 JlgrreonSesy

Purpose of Session: To understand the link between gender stereotypes, inequality, and discrimination.

28320561 gpdgudqied - ogpie SB8ep ooepseoopadopgla onsopdylg wf[atisC Jlepieondedglomionty
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Outcomes, Skills and Methodologies
qeoSqpr ogdioaqpesCoologrecspSiosap:

Outcomes:

qeoSqpu

As a result of this session, participants will be able
to:

e Explain how gender stereotypes affect
laws and policies.

e Explain how equality may be
experienced differently for men and
women.

e Define equality as it is described in

o)328m005000566p0dg[gEsciqusan|gdooondian:
2001g200pS 6300500303 vEEEENEELRS -

o oP:eadtep 0oePie0eadu(gEiand
poeaqpisé gdlaqpiof opbapdl,
200566paHg8 20503 gE{g8Eepd

« oodioppqefgliaopd sadpaigpist
aadroodiqp: 6o o3 efg6: eoppBaapiap
§E{geon§Earbi

e Making persuasive statements
e Analysis
e  (Critical Thinking

CEDAW. o+ CEDAW 03¢ eedfgoonieomn oodiopodyjqel
3810503 2005¢05008Ewbi
Skills: ogéro€aqps
In this session participants will practice the | oj2ad3a0p0gEo0C00§s091000:qps00p56e3005Alog|6s
following skills: oqjﬁgfqp oBecooyClogqepd
e Brainstorming [(3ooE[o3socogieom|ge:

«  Beanbfearn cgadeBaodap: [Grpdfge:
. 3E58oSpRE:
o 2YOdOYY GoReoN[gEs

Methodologies:

co8fopieepspSiosbap:

In this session participants will practice the
following training methodologies:

e Take a Stand

e Brainstorming

e  Group Work

e Comparative Analysis

0)328900003¢ c0€on§sanionsqpsoopd 6a300d
e6B[gal colopespds $p0:0p0gP:ad eopoye
et
3800050503 0o[g[gt:s
o [ABootloFsocogicon(at:
o 333 80500beenE[gE:
* 386:88pyapiod §E:oppocpangfylal:

Rule of Law Principles

ooepipueadidieeg oqp:

The following rule of law principles are relevant
to this session:

¢ Non-discrimination

e Human Rights

e Equality

632005605(gdl oepipuead:idieq: pqp:aopd
Jsgssaoé§8 0693E¢ §oodi
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Preparation
[g€e0Eo
Materials: ao€econadopogpdiyp
For this session you will need: 0)328220p320305 20€20p5 ezM0dEEdgdgpiodad
e Pre-written position statement for 3630860p
Activity 1 o pOgpg o 320305 [03onEeaEom002:6000
e A Di Si o
gree/Disagree Signs qboo é‘ﬁ o S dﬁaﬂ ogqu
e 00GOMORGI VGINEORG VD 0GHHOD
qps
Handouts: GOGEQOdEP:
In this session participants will use: 073289200038 c0€on§iapionigpioopd eamadesdly
e 1.3.1 Woman Photos Al GogongEdgpsn? 3203golc8Gepd
e 1.3.2 Man Photos o 0.0.0 2¢Jpo08: ©2050¢P:
e 1.3.3 Myanmar Laws o 0.p. ) 3Jpoon: ©2090GP:
e 1.3.4 Equality o 0.0.0[g8$e8E¢ possgp:
e 1.3.5 Excerpt from CEDAW o 0.0.G oofsopddq §a
o 0..§ oqpoodigpimn:  $0:qlgC  Fgp:
2005806 0GYPOAEEEIE MICVLEEOYYOe
GOMOD$090D
OPEN SESSION (5 mins)
32g¢aa8m00d (9 856)

Introduce session — background and purpose.

Review lesson outcomes with the participants. Write outcomes on flipchart paper or whiteboard and explain
them. Discuss other announcements and concerns.

2283205922:80550050 - e§205dza6[0pEieaepsE GpdgUdgEdI

ao8on§saniomsqpsacoSypiaan: [gScopbadio00dll egbesqrodypam: oogodgfodiedlagl qeseq qE{g
Al efoglgrgiedepisE sefgnezacionpCiadaqpsilon cagiag:c

REVIEW (5 mins)
[G§copSoseaotige: (9 858)

Check participant understanding of the concepts of “sex”, “gender”, “gender stereotyping” and “gender
socialization” by asking participants to define these concepts. Refer to Notes to Facilitator in Session 1.2 to
refresh participant memory. It is very important that participants understand these concepts before beginning
this session.

20€on§iopiomigpiod A381 ogpiecepepl $C¢ 0PeEEEEPOIEP:e0e0dLI[gE: 20EoVRLOYOdYP:ET 206D
6005523000060 08680:q$ A3206o0RLOgSYPR 328¢luS 005ecd8E:C coon§ianiomigps [gScudd
202005qe0q$320305 20ES:50gel ¢odogps 362005 3283205 0. j 03 [gScopdogs: 3k ojsadssode
00088 208onSiagi0onsgps 3265{5E BoocomugeogEdypiad soiuples sacegoFdaopd
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ACTIVITY 1: IMPACT OF GENDER STEREOTYPES (30 mins)

aqbep:q © - oqpeceEsp 0oep:eaowodugigliel sanfjoondepady (po 858)

Purpose of Activity: To examine how gender stereotypes impact laws and policies in Myanmar.
:8z00del qplgudqed - oyprecqrep 0oepieaopodoplglioodd [g§w8Ee0zE poessé @dlagprmaedl
0050393, 200566padgdaop5a3 sosiodedi

Methodology: Take a stand

co8fopreapspS0s6 - 88q000p5q0503 onglgfgds

Materials: Agree/Disagree Signs/Pre-written Statement

m&oomo&'qogéquz - ooeomo?écﬁl o:)c;oooeo?écﬁ 20GaHoDGPH

Handouts: Handout 1.3.1 Traditional v. Modern Woman
Handout 1.3.2 Traditional v. Modern Man
Handout 1.3.3 Myanmar Laws
GOGEOGOBYP: - GOGEIEED 0.9.0 GeEdie0$e0m $C 600505600 ¢jEo0d:
GogEngod 0.9. | Gqpdee0seam $& Gaodeo§eon Iadjon:
GoGongod 0.9.9 [§§er8E¢ poeagps

Instructions

eflopeqedap:

Tell participants that they are going to build on the ideas from the previous session on gender and

gender stereotypes.

o [B:30005 38520500C cpamdeon oypsveseep $E cproceep 0ePiea0eo V[ ZaclonEs
O3 OYFICCEEEP $G OYPEOCEEEP OOEPECPOI0Y

SfaepGéT 098 0050005 Gogse.%:og):@éo? 03500$:OR| w&oo%:ow:qusgo: GEP(S]II

e Show participants Handout 1.3.1 Traditional v. Modern Woman. (Or you can make copies and give

to each participant.)

o 208on§ion co€onfsomsgpiEant GOCOOEEd 0.9.0 GqEde0sea $C Gocdeo§eomn =ajEood: s

20€on§i0p1 20E0n§s0008gpiaans [gd (Bewpod cdeocengodams Sgpjope) 0Consson coEongsom:

0060m05gE:Beanz Gosd)
e Engage participants in a discussion by asking the following questions (5 mins):
o 2080n&son1 20€0n§000sgPiaans 6300YdlGLigSigP: Gusg) §ode00dcusC (§) 858):
o How would you describe the character of each woman?
o 3gjpoodiooBsdel og€fgEa§odcomgaman: colepdad cudgecdi

o What stereotypes or phrases would you use to describe each?

o 0ofegt:dq, a3E[gErompamad eudgdse0g05 6pdoopd coepieaeodur(gtiod o€ 303

1qb)

o Which woman would make a better wife?

o 2005 3a¢jpodion d8eomCinsoy a8soopdgdocdi

o Which woman appears to be more sexually experienced?

o onudmegjaodion c883E:ep 32603, 32[03 F§euda colqpocdi

e Show participants Handout 1.3.2 and ask the same questions (5 mins):

o 20€on§iap 20€on§somigPiFs GoGEgEd 0.9. ) MGG 320005dl Guigsiqpindd [gSew:ch () 850)

o How would you describe the character of each man?
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o 3adjpoononddel 9pE[gEododcooyamsan: 20€epdad eudlgecdi
o In Myanmar, what stereotypes or phrases would be used to describe each?

o 0ofegt:dq, 9g€[gCroogamad ewd[gd3a0305 5205 cogpie0eodur[gEiod 20& saadige

(qu}

o Which man would make a better husband?
o 9005 3a¢jEoonimn J8eomEinso 9Cy§:a0pbgducd
o Which man appears to be more sexually experienced?
o 000dzadjromian c8E3Eep 32603 20y 3euScd coteoocdi
e Now tell participants that they are going to be asked to “Take a Stand”.
o 208on&son c0€onSomsgpiaant 38 §5600baoE[gEQa? Gugs” elgadl
e Post the “agree/disagree” signs on either side of the room. Then put up the “take a stand”
statement:
o 2060209301 2060203 06HHEPINY ErEEEN DEaS8RE Mbaodl desnnd “88q0
00p5008[gEqI05” ene{o3pE:a3 coonE[gdh

Men and women with no sexual experience have higher value than men and women with sexual
experience.
c8€qn3g 32603, 33[03 ©djeoon Fagjoogp: $¢ Fojtoodiypiaopd c8Eqa3g 32603 salyfeon
Fqfpooniqps $E 2adjsooigpioond 38¢) 0o§34gSo05

Instructions
eakopiaobap:

e Ask participants whether or not they agree or disagree with this statement. Have participants stand
by the appropriate sign or somewhere in between, based on how they feel about the statement.
Maybe they only partially agree or disagree, so they would not stand directly by the sign, but closer
to the view they partially have. If they are undecided, they should stand in the middle.

o 20Com&esio 6l 0000d80pC 206omopBel c0eomeopBe c0edoIEP:ad KGN o 65005
38el §500pbgedad 0nE[gefenogad eolgrgieded eudlgolinntonsianiomqpiad eloglgrgdseed
206I0YI 206IME0p Ge:dh coEan§ianiomigp: GloggrgEdsE 005aNSg) 2903 Sont0pd seedlo
0000 0683Cep 20605000RE 33 6wH0d $dEOdfosy codesepepPoRE O 0po3 Fees(gE
0068050063E:000 206om0p (B ,00p0d) 2weomeopgl: [§0§EAlESI 088 By 0B 20pd
2060500 035000038 0305§05q0epd ©uPahHd 08BHBESEGeor :[4EsE 388:nEa05 esep
o3¢ qBeRd[gd0RdN 323 0083 0aEB0REH e co8on§ioniongpin? (206om0PIORI COB0DCES0
Q0GINRIE0p) U GID 2p03 &1 G[I3[GP]IEdeReAl o) oGP 88qO0ESqISSE
208:3250:03€ qes 6o 9903 $€ cagieg:dEich (oo 858)

e Now ask at least one person from each group to share their opinion. After each person, tell
participants that if they are convinced by the statement and it changes their mind, to change where
they are standing. (10 mins)

o 33,0008 8o 50505:00:0088:08 2903 6l 56005510503 euBges et §8oRdgIeS ssnda? cerd:
65205038 2903 3265(9E [oq[Grg1055E 0052050 9B &l §OooESgEdIIedl 20eoC: G[PES
ago:dlon 009 oG5 Gsepe [g§cRd elgpt:d8Eejo3pE:s elgpdi (oo 850)

e Ask participants if anyone else wants to share. (5 mins)

o 2080n&s0n0002qPiI0de GeogIEangP:n? Geodt:d (g 850)

e Ask participants to return to their seats.

o 208on§son0002gPi0? 9903 81 A3EHEsEPaS, [gSRd ognedt:dl
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e Ask participants if they know of any laws in Myanmar that reflect this idea. (Women with no sexual
experience are worth more, but a man’s sexual experience does not affect his value.)

o 20Con&sonioogpia: o)eaclopCimaepst 2005e3Ca0m [g§u§Eeq pueagpiod aBdloocmiwy Ge
Al (€88qaBg m060p 3:0[03| ©§eom Fadjra0digp:oopd 38¢) 00§ 3:§03G: BEea3g 3603, 33[0Y §eon
Fodfrooiqpiageon; GE:o3E 00§8:03 ©aB3a5dl

e Tell participants that they are now going to look at two Myanmar Laws-one from the Penal Code

and one from the Buddhist Customary Law.
o 20€on§iopiomgpiaant 6030005 [g§e8Eefpues | 93938 capemfoerd [gbelogpEselgpdn oobean
[49993Eep epaoood[Be puescde [§8[B: Fo[grr0009w> PgomeEME8LESw [§BaodN
e Give participants Handout 1.3.3 and ask them to read it.
o 2080n§:0pI00sgPEEaDE GOGENEOD 0.9.9 308 6useog: vodeodl
e Ask participants the following questions:
o 208on&sonioongpiE: eE0ddegsigpiod cesd
o Do these laws discriminate about man and woman’s value based on sexual experience? If
yes, please explain. (5 mins)
o ojpuesqp:aopd c88wnde 32603 (oY sacdl 26[gde) sadlpoon: $E Saqjkoodiodel 00§3:03
3lgp:BqEoondloocuna 320005¢) F[gsBeEaonaopdaday€ gEeaclopEia gE{gal () 850)
o Do you think the laws were written to treat men and women differently or do you think they
have just been interpreted in a discriminatory way?
o o3poesgpiaopd Fadjroonigp: $& Sadjra0diqpezan: Rlgpigy ©00dedeSZ0R05 [ggrSsoons
000503 coldloocms (a3) gEpueagpsaopd Flepieondededoopdseaned [geosiconionndad

co&Alooosi

Notes to facilitators

208ones05gqpi3a0305 9odegp:

An example of the formula is:

*p I support education for women.

*R Educating women benefits not only women, but also their families.

*E Research shows that educated mothers pass on the importance of education to their
children.

*S Therefore, educating women increases the education of future generations.

PRES $05:006:320205 p0wn00d9e0 -

P - 0g1§6005/0 2005 3§:008:0p2066:03 6002059330:60s3lo0RdN

R - 20§Jp008:0p0066:0005 20§|p008:qp0d0000m 9903 3ax:903dl 3a03pea[god§eosEaodi

E - 29600005{q[gj05896) 0po00005898qp:00p5 0o6a0iqp3a0305 3366K0356a00pMEE0S C0nD0EMEGL:
8Ea005

S - &, elop¢ 3a§jp0d0pa0eaE0Rd 3550005 §jEe0nd0pee:3dl o3gESEadN

Closing Activity (5 mins)
328050456psq (§) S56)

Ask participants the following questions:

w&m%o]?low:q_pssaoz 6320050 G@:g&qu(ﬁ GO
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> What rule of law principles are related to this discussion? (Have participants identify as many as
possible-push them to go beyond equality and discrimination. What about arbitrariness of decision-
making? Access to justice?)

> ojeagiegiqodoopd opboopd ooeprpuesdidieqs odlagpisé s00500g §diloospda (c0€on§sopi
aosqpiaan: q§Co0g| opionid) 6eHo00deS opSiamicud g3yl o $E fepieondgls peam
@dl3 J 90005 J¢) 6H0058EG0qS opsiamic0:dl

» Do these sections of the law agree with the Rule of Law Principles?

02283200 ¢Ps0 699:652002:6000 PLESYP:aRD COEPIPLEaP:BieEE ROlBgP:SC H3058g §dloocs

> Do these laws also reflect cultural ideas of how people in Myanmar view men and women'’s choices
differently?

> sadjpoonsgps $& Faqjpoodigpsel cgrgdgyp:o’ [g$er§EE] cpgpiel vodemjg 20603 K0oogPIM
0050398 ABlprgn qe€lr0p503 afjpvesgpicn cofuwrdeodioons

A\

Notes to facilitators

The Religious Conversion Bill, the Buddhist Women’s Special Marriage Bill, the Population Control
Healthcare Bill and the Monogamy Bill discriminate against women and do not comply with Myanmar’s
legal obligations as a state party to the UN Convention on the Elimination of all Forms of Discrimination
Against Women (CEDAW) and the UN Convention on the Rights of the Child (CRC). (See Myanmar:
Parliament must reject discriminatory 'race and religion’ laws, Joint Statement by Amnesty International
and the International Commission of Jurists, 3 March 2015 available at: https://www.amnesty.org/en/
documents/asal6/1107/2015/en/).

Use of Penal Code Article 417 to prosecute men who “cheat” is another example of gender discrimination
in the implementation of law. Application of 417 equates women'’s chastity with honor (in other words, a
woman is valued by her physical parts not by her intelligence or industry) and presumes that a woman is
incapable of agency or making informed decisions in her best interest.

Other examples of Myanmar law or policy that may be influenced by gender stereotypes and impact
women'’s ability to access opportunities include education (such as requiring higher exam scores for
women than men to study for certain degrees), eligibility criteria to be a ward/village tract administrator,
military service, requirements for political office, and appointment to the Supreme Court. This affects the
ability of women to pursue certain career or educational opportunities that may limit their ability to earn
money and limit their access to positions of power both in the public and private sector.

208ookepbigqpia00 odeqp:

oonomeegopelpEigpueag(odba  gonnomgSersadjaodigp: 3200036 gregtimandpoeal cpBieqads:
Q69 oySseceeonteqpadeadlep puesgbs 0obroEodeomipues 00p5cBa0p5 sadjEoodsqpiaa:
S[epasocdadoonoopdpoesepgbloqd Besepgpioopd [g§e08E¢e cuodwodeaEadiconiean oproooeg
206020p00q|0qPegda0pd (CEDAW - 3a§o08sgpiaan: $pd:§dlgC Flgrseocdedy oegpodessadlep
2060000pog|0) $& (CRC - merosoncodsngtanceapgp:adtep 0proaoweg p8aund 206o0peqI0) gpiee
30503 oA (See Myanmar: Parliament must reject discriminatory ‘race and religion” laws, Joint
Statement by Amnesty International and the International Commission of Jurists, 3 March 2015 available
at: https://www.amnesty.org/en/documents/asal6/1107/2015/en/)
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epaa00d[03ip0e3930 Goq 03 32dg[8: 88px0a0pd SaGjEooaigpPn? Coepigad[gtsoopd cBERE: &3Cep
Sepsocdadgad [goopd puwrdgdlgbilaoddi 08 Goq o3 BodsnayCaddgtioopd sadpoodigpiel
oo Bopad oo§ion(gdeoBs (ospdseandyadeosd sadroodigpici 008303 GE:odel odudeadl
20805323Csqpiaacd] 00§8:0005005Fk GE:03eN 3a8aPupNsE geemnEepdmaed d§dswoncdedd
[5E2) 36200507 90508 AR5

mlgprooeqpigbo0pd 3a§jEoodigpizaglanceag qup§Eadigqpiod saoEoo0deapadenadpd oypresegsp 0o
EP3G20 9ODLIGGPIREGedniqe (eSS EEpueasCadlagpiogtopmegradoged (a3 6wr0d) cojkep
3003090660 3oqp5=0qE{pd8e 2005005q0dqps 0dgoo& gl §E&eqEmadmaepyp: 3030503
20q05qpa $& 0oepigodeodqbozes 8a8[gE:od [§Baophi odoondeepad gqproopdeagjroodigpsza:
60gPGa0FPOFRGBED] ©1H020NGE:$EFEGIYEIGEgPIdGLePaREa03 BloCegq§eist
oaBrogromapstaaqpiipbopeq,optaanpbpbepogbepogiasepapbBgtamamepioiodbeodiqupep
03,0388, 200503652005

ACTIVITY 2: WHAT IS EQUALITY? (20 mins)

g0ep3 J - 0§:oppBqg gl s2000Sp5u (Jo858)

Purpose of Activity: To develop greater understanding of gender equality.

oq5epiqel gpdguSqod - oqprecqesp 0§:093gedgs saclopEia? 8snupSancogs

Methodology: Comparative Analysis

ao8ogpeapspS0s6 - Y[g:80d(pagpod §:urdecponigl:

Materials: Handout.

a0€econndoogpdigp: - cogengad

Handouts: 1.3.4: Equality

cogengodyp: - 0.9.G 00§:0pdqlg

Instructions
eafopraobap:
e Divide participants into small groups (no more than 5 participants in each group).
o 208on&sonoogpind 328 codervigps Fo305All (008,03E Ckeomndoond oddleos,)
e Tell participants that they are now going to focus on gender equality and distribute to each group a
copy of Handout 1.3.4 Equality.
o 20Con&soniooigpin? L3St opieseep 0odiopBaje §eizedl BionpbepSgdelonnt:s el
O GOCOEOD 0.9.G 00520903016 Bepjod 328,003 q:803 Gocu:d
e Ask each group to study the Handout and discuss the following questions:
> Do the people on the left side have an equal opportunity to get the fruit?
> Do the people on the right side have an equal opportunity to get the fruit?
» How are the people on the left being treated?
» How are the people on the right being treated?
» Who is receiving better treatment?
o 33 008 gE:803 cocegadad capamnom eaMcdederigsiypio? cagiegdE:l
> 0005005[gi0p¢ §eoonopgp:aopd 2208:03qupes 0rpdeo Faglanaes oo
> poad[g6i0z€ §eommopgpiaopd 3203:0360pes onodeam 3aglasse; oloocon:
> 0009[g60p€ §eo00pgPi000d ©pdrp98, s005e0dqdloosds!
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> pood[géiopt §eaonopgpiaopd b8, soodeddedloos b

> 88e0mEig8eam 800580903 vpdane folaospdsl
e Tell participants that they have 10 minutes to discuss their answers to these questions. (10 mins)
o 208on&sonioogpin? ddeesgSigpialges cagieg:qS (00) 856§eloxpE: elgpdi (oo 858)

e Ask each group to give their answer to these questions. (5 mins)

o 33 008 gC:80d Bewgfiqpio’ elglomp:dsdi (g 850)

Closing Activity (5 mins)
328030964psq (§) 856)
Ask participants to think about the first activity where they looked at the impact of gender stereotypes on
equal job opportunities and equal access to other resources such as education.
a08on§saniongpidocoecgdepigopt  [gpddeam macpdsandtangaacqest onsiontdqen qupSEgts
(0peepa3ad 6o 32qC:3a(gd) Fe6dl con:§oopd oypesegsp 0oEP:e0EodLIgE:eN SoEondeapadead
[g§copbodiensdEsdl

>

If the fruit in this picture represents job opportunities, what is the cause for women not being able

to access these opportunities?

> 20005¢) $aB03E 66d[goonoopd 20dBigp:a0pS 32000m03EIgEaeqEgP:0R Buder{gRayE s
208:q2320305 B=agtaneqqP:od CoHR&:d8E00 Fa6(opEiqigpien epdoopda [gboosba

> What measures can be taken so that men and women have equal access to job opportunities and
education opportunities?

> §pooigpsl Fo§poodiqpizn[ops 30063203EIgCIGIPisE VpDEoPiRE 00§0pq GOgS
0p533 vdeeoEE50s

> Are there any laws or policies which are prohibiting women from accessing equal opportunities to
education and jobs?

> 3§00digp: 35000303E5E 0poEopiglonsionqftas omdgboononpd poesypist @dlsgp:

§dlooconz

Notes to facilitators

The picture on the left shows equal treatment. Everyone is given the same size step to stand on to reach
the fruit; however, because the people are of different heights giving them the same size step does not
allow all of them to reach the fruit. We can relate this to the experience of men and women and job
opportunities. Law or policy can say that men and women are equal, but because of gender stereotyping
giving women the same size box still leaves them at a disadvantage. The picture on the right also shows
equality, but here each person is given a step according to his size that allows him or her to reach the
fruit. The picture on the right gives us a way to think about how we can overcome gender stereotyping
and cultural norms that negatively affect women.

208ookepbigqpia00 godeqp:

del 0005005000 0o§i0p8gadeon s00dedeaBgooddt o3Eioopd 3Bidqures oppBeom
gud2002:§00p) 206popfadqs qfloon:a0pdn 93 6aodropds cpgpiaopd wopdeom 32q0286e[GEY
GomnelopE 0ppdean 3agudmee:§0nd 3aepogt §6§E{gE0p5 3298:03 qupgs ©gE208E og§Sa3,
20p5 Bmp60p :[003 I§oonsgpisC I poodigp: 30pG3a3EAERESE 00D0DE S0508E
20p01 poes 03 ewP0d odlsoopd F§EoonisC Sa§Eo0digPiooRd oo§ioRE8gi§oopd LHBESGEaopd
03,6005 oqpresepep 006p:ea00ad0R[gE:000 F§ra0digpiod opBeoon Sagudsamifoopd GoogyIEd

BrofpqpiCon 03$666065600:00p5 p00050RE e Hoopd 00§:0pBgead eudogs: copdi o3 6ood
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008:00600005giE:820050 9903 6l 3ogudmaenEcdnd 3298:03 quIgs CLASRSBeaIE [gjrpSaonoRdi
p0o00503E§e00 Haopd 0g8Sad.03 oypseeeeep ooEPieo0ecduR[gl: & Sadpoodigpin? :ofpo00d
GEPHEO0PY vaPemie Ba005e0dEOGPINR GoaPa:8Eaond spSidigpiot [§6o0Rdi

ACTIVITY 3: DEFINING DISCRIMINATION (25 mins)
aq5epzq - 2900599403 328JuSa005005feE: (U9 858)

Purpose of Activity: To understand how CEDAW defines gender discrimination.

cq5epaqel epSquSeped - CEDAW o3¢ anprecepep J[gpeeocdadfgea? 0p8n3ad, 28¢luSeEadaoonpda’d
2060206005§0:00006 S

Methodology: Brainstorming, comparison

co8lopreapspSi0s6 - [03on[pisocogicom(gl: $& §:0rd[gtu

Materials: A4 paper/markers

a0€econadoogpdigp: - A4 00godI @20

Handouts: 1.3.5 Excerpt from the Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW)

GogEgEdgP: - 0.9.§) Fo§Eoodigpiem: $0:qEdlgC Jepie00dedg vegpodeqesdep mrvaLgEgIte

Gom05505905 (CEDAW)

Instructions
eablopraobap:

e Ask participants to remain in the same groups.

o 20Con§son00gPin? woelengd 3303E:000:dl

e Ask each group to discuss the meaning of “gender discrimination” and write their definition on a
piece of paper. (10 mins)

o 208on&soni00gpin? ogpreceesp F[gr:eoadedfglieizadludnd cagieg:dt:di oConssomomn: gpsel
3283l0¢EaBqi0dqp:ad oogodore qeeEdsdli (oo 858)

e Tell participants that they are now going to look at how gender discrimination is defined in the
Convention on the Elimination of All Forms of Discrimination Against Women, an international human
rights treaty signed by Myanmar.

o 20Con§son00sgpin? [§§e08CEe 2:[godlgodadEep 206om0pEIgI00RE Gapodic0n:000d 3a§jEo0ds
qpes $5:§0[9 fepigoeqpodeqgadtapmauategooeomopengibel opiessep Jfepieoodedy
580J080005005g0503 [030588:h

e Distribute Handout 1.3.5 Equality.

e GOCONEOD 0.9.§) 0052090801003 GocLsdl

e Ask participants to compare their definition with the definition in CEDAW. (10 mins)

o 20Con§sonioosgpiel 3280ludeCaldqdgpiss CEDAW il 2280ludo005¢05q05¢qp:od §E:upd croam
§E:dli (0o 850)

Closing Activity (5 mins)
28050q5¢p3q (§) 856)

Ask various groups to answer the following questions;

008600 358 ¢p:d 630050l GusgSigp:ad alglop:dC:dl
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> What differences did you find between your definition of gender discrimination and the CEDAW

definition?

> 208gCadaonieomn mpieeqpep 228gludeCadqodypisE CEDAW op¢ gEeBoonieomn =a8gludgtad

Qodqpze [ges0:qoden sa0000s05k
» How does CEDAW describe or define equality?

> CEDAW 0p€ on§:opn8qiad[aiod 0pdapad, eudlg (a8,00p05) 228glud 2005¢0500m00505:

> What do you think is meant by equality of results in CEDAW? (Remind participants to think of the

pictures in Activity 2.)

> CEDAW o3¢ ee[gaon:anpd “qeosgpiapt ondiopoBgjadats” vaeom 0omiqdaopd epdoopdad o3ad

20pb0r 20€co€o0s5u (gogpag | 03E A§oopd qodgPieaeloE: [gScRd od::§E:dl)

> What rule of law principles are related to this section of CEDAW?

> CEDAW 03€ Jo€aopd 1o908ea0pd 0pboopd ooepipuesdidieqopdiqibigpist 06e38aes 20505

Notes to facilitators

CEDAW defines equality in terms of opportunity, access to opportunity, and results. Refer participants back
to Activity 2 where they looked at how giving each person the same size step treated them equally but did
not give them equal results.

aoBonfigpbiqpiaacgod godeqp:

CEDAW 2005 008209031003 saglenaqp 32988266503 coodap§dlgt: $& qrod on§iondBqie vnq) 328¢lod
2005¢05000s00p5n 208onSiopiomigpio? cgdepsg | oRE [grpdPeam 0ofioneunadqtiBoodd ooiop
23419g0 9005806320305 0ppdeam 2agudssoNsfoopdTRePYPiod Guscogt 98,605 onsiopdyf[at:
70058 qroiqpi oaorconion sxpol BcopSAptel apSeahd

SUMMARY AND EVALUATION (5 mins)

Poypigdsé oproodfel: ©838)

Ask participants the following questions:
20on§iopiomigpiodesmoddensgSigpieesd
» What is gender discrimination?

oqpieceep3[Ene005806up0p5en 32000055

How do gender stereotypes lead to gender discrimination?

>

>

> oyprecepeponeP:e0e0durfgtioopSoypeseapilepisondedaqpidenbo;ad [gbeooos b

> Does a person’s gender affect their access to the rule of law principles? In other words, would men
be more likely to experience or take advantage of the rule of law principles than women? If yes,
please give an example.

> pondBionbeumnadel opuecegsp [§000pSea0pS GEodel oneprpuesdidieqropdiqiigp: saedl
C00dp8:8g fegpodeqst 005e3Eaesdo0cmadcd005wn - Sa§jrooigpioopd SadjEoodigpicond
3Bk ooepzpoesddieapopSigpiqpia’d d3snadigiesoadloocoa saaddgeslodagi€ powongeuzeusdi

Notes to facilitators

Gender discrimination is treating people unfairly or differently based on their gender. Gender stereotypes
lead to gender discrimination because they can influence laws, policies, and institutions that treat people
unfairly based on their gender. Equality of results is a way to think about achieving equality between men

and women in a way that overcomes gender stereotypes. In other words, even if a law or policy says
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men and women are equal, the influence of gender stereotyping may still unfairly favor men. Therefore,
achieving gender equality should focus on the results or outcomes.

a08ookipbifqpia0ge’ godeqp:

opprecegsp epie00dedgad oqpsie [gofgiseedl 3a6(gde) cpeogod ooepigong o§ga(a3,0upd) wopay
[gr2g0 9005909 gbo0pdH oqprecesep ooepieooecdungEionpd oypreesp Fepisondad(glod Bioopd
§E20p51 mo00defopEadendd adonepicaopadupfaligpioopd puesgps wdlagpis  [geSiqodgpiod
6:3:88[G: Bzaepyproopd cpeoged opresed 36[gde egodgy 0058085 o§ionBa
GoqroSgP:oopd  F§romigpiss  sadpoodigpiompiogEeon  opreseep  0oEP:e0e0dLI(gEd
coaPa8Ea00d odioniqupd $p0:biong: (96200 wofgspdigSelgpaay pues (a3,0upod) ¢dls
qP2o0pd Fa§poosqpest 3a§p008igp:aopd 00§:0p8¢o0pdun elgpeadcriopd: aypreegsep ooepied
00500000 Sajpooniqpin? Bronieo0pd egon[glineam g&idig §oopdi AB elopE oypresesep
00§:0p8010qfgE:0005 qrodygpadamay€ Boopdaooop
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2adr008sqpionepigoogadEepaondaptdegs ofonks - Gogengad (0.9.0) - eqifeoean $& cooden§eoonmad|ood:

Handout 1.3.1: Traditional v. Modern Wowan
Gogengd (0.9.0) - eqpdreoseamn $& Geodso§eanaarood:
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9o§jr008sqpsonepigoogadEepaondaptdegs oConks - Gogengad (9.9- )) - 6qifEe§ean $& eooden§eoonsadjoo:

Handout 1.3.2: Traditional v. Modern Man
Gogongod (0.9. )) - cqpdreofean $& GoodsoSeamaagpoon:
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Women'’s Access to Justice Training: Handout 1.3.3: Myanmar Laws
2adr008sqpionepigoogadEepaondap&degs oConk: - cogengad (0.9-9) - [§Swopoesyp:

Handout 1.3.3: Myanmar Laws
@ogegod (9.9.9) - @$m%8680699p:

Myanmar Penal Code Section 493 (1861): Every man who by deceit causes any woman who is not lawfully
married to him to believe that she is lawfully married to him, and to cohabit or have sexual intercourse with
him in that belief, shall be punished with imprisonment of either description for a term which may extend to
ten years, and shall also be liable to fine.

Translated from Myanmar Customary Law by U Mya Sein, Advocate, December 2014 at 143, 165, 167.
There are three kinds of dissolution of marriage under Myanmar Customary Law. They are

(1) divorce by mutual consent

(2) divorce when the husband enters into priesthood or rahan

(3) divorce by matrimonial faults
There are two kinds of matrimonial fault: five kinds of ordinary matrimonial faults and two kinds of grievous
matrimonial faults.

Five kinds of matrimonial faults are
(a) cruelty
(b) adultery on the part of the husband
(c) taking another wife by the husband
(d) desertion
(e) defraud

Two kinds of grievous matrimonial faults are
(a) adultery on the part of wife
(b) grievous cruelty

Grievous Cruelty

The above-mentioned ordinary cruelty and the grievous cruelty are not the same.

If husband commits grievous cruelty or the wife commits adultery, the aggrieved spouse can get the decree
of divorce and the person who commits the act loses his/her right to the joint property of the couple.
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Women'’s Access to Justice Training: Handout 1.3.3: Myanmar Laws
2adr008sqpionepigoogadEepaondap&degs oConk: - cogengad (0.9-9) - [§Swopoesyp:
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Women'’s Access to Justice Training: Handout 1.3.4: Equality

9o§r008sqpionepigoogadEeprondaptdegs oConks - cogengad (0.9.G) - co§:opByg

Handout 1.3.4: Equality
Gogengod (9.9.G) - oofsopBaia
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Do the people on the left side have an equal opportunity to get the fruit?
Do the people on the right side have an equal opportunity to get the fruit?
How are the people on the left being treated?

How are the people on the right being treated?

Who is receiving better treatment?
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Women's Access to Justice Training: Handout 1.3.5: Excerpt from the Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW)
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Handout 1.3.5: Excerpt from the Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW)

GoGoogod (2.9.§) - 3§po0digpiem: $5:qdlaC Fgrre0ndedy veypabesradEep cpcocoegoogyd
$Go03505q05

Article 1
For the purposes of the present Convention, the term “discrimination against women” shall mean any
distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of impairing or
nullifying the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis
of equality of men and women, of human rights and fundamental freedoms in the political, economic, social,
cultural, civil or any other field.
The principle of equality is central to CEDAW. CEDAW requires that states (countries who sign the treaty)
ensure

o Equality of opportunity

o Equality of access to the opportunity

o Equality of results.
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